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ISV’S NEWEST FELLOW
ISV congratulates Alan Timcke
on his elevation to Fellow

Alan Timcke being congratulated
by ISV President Tom Champion.
(read Alan’s Citation elsewhere in this edition)
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From the President

T

he strength of the ISV is our
membership. That strength is not
just our collective technical expertise,
professional experience or advocacy of
ideas, but also our community driven
culture. The community culture is evident
in how we take pride in our profession’s
contribution to society, and also how we
highly value selfless contributions to the
development of young surveyors, and
broader professional development of
our members.

This culture lends itself to and underpins many of our initiatives
around mentoring, collaboration and shared experience, and will
continues to play a significant role in our ability to successfully meet
the challenges facing this profession; in particular the challenges
around succession within the profession.

Events like the 2017 Surveying Expo and Gala dinner are opportunities
to promote and celebrate that community culture. This year we
had record attendances at both events and they were considered
highly successful.

In the last year the Colin Middleton Lunch, Beyond the Boundaries
workshop series and the Surveyors Inter-Generational Network
(SIGN) are examples of initiatives that promote the engagement of
young surveyors, mentoring and sharing experiences.

The Expo day kicked off with a Young Surveyors Breakfast which was
well attended. It was pleasing to see the young members make the
most of the attendance of David Boyle (Acting Surveyor General) and
Paul Mather (General Manager – ACSIS), through social networking
and seeking advice and wisdom. We must also acknowledge the
Young Surveyors tasked with chairing each session through the EXPO.
Their efforts were well acknowledged by the attendees on the day,
and their involvement will remain a feature of future Expos.

The 2017 Surveying Expo was a culmination of these initiatives with
the young surveyor’s chairing the sessions throughout the day to
much applause. The program also featured presentations around
the challenges facing young business owners, from both young and
experienced business owners.

The Expo program was very engaging and thought provoking with a
highlight clearly being the panel discussion regarding the proposed
LRS commercialization. The panel included representatives from the
surveying and legal professions, conveyancing, academia and public
services union. The panel discussion presented an array of issues and
gave the Expo attendees an appreciation for the breadth of the issues
and how it impacts a number of professions, kindred bodies and the
community. The ISV will provide further discussion on future events
over the coming year as this issue develops.
Every year the Gala dinner is an opportunity to recognize and celebrate
achievements across the profession from University students to
long standing memberships and fellowships. This year we had the
pleasure of awarding the following significant achievements:
• SRBV Award (RMIT University) and ISV R James Love
Memorial Prize – Joshua Batchelor
• SRBV Award (University of Melbourne) and ISV
G J Thornton-Smith Memorial Prize – Amanda Chong
• 50 Year Member – Noel Ferguson & Peter Kluge
• 70 Year Member – Bruce Campbell
• Elevation to Fellow of the Institution of Surveyors Victoria
– Alan Timke
In Alan’s acceptance speech he recalled the exploits of his
colleague “Podger”, and other members of his early field parties.
Whilst humorous, it also reminded us that there are elements of
the surveying profession that have not changed over the past 60
years. The comradery Alan experienced working as a young Surveyor
reflects the comradery and community culture of the profession still
evident to this day.

page 2

Young Surveyors
Over the past twelve months the ISV has put significant effort into
its member engagement, recognizing that the strength of the ISV is
its membership. The ISV also recognized for that strength to endure
the impending retirements across the profession, much effort and
emphasis needs to be placed on engaging its younger members.

The Future
The recent survey taskforce research tells us that a significant
number of Licensed Surveyors will be retiring in the next 5 years;
conservatively somewhere in the order of 25% of the current 400
practicing Licensed Surveyors.
We seem satisfied that despite the impending retirements, the
numbers of Licensed Surveyors have been steady across recent
years. We use this steadiness to congratulate success in our programs
such as the PTA process and the Survey Taskforce. However I am
starting to wonder whether that thinking will hold for much longer
as Victoria grows. The Victorian population will not remain steady
and that means the demand for services will not remain steady.
Understanding and confronting the challenge of maintaining the
sustainability of this profession and succession within it, needs to
consider what the future needs of the community will be. Perhaps we
even need to look as far ahead as 2034?
2034 may seem like a long time away. However the year 9 students
the Survey Taskforce are trying to recruit into surveying will be around
31 years old in 2034, and by today’s average just completing their
PTA’s and becoming Licensed Surveyors. And what will Victoria look
like in 2034?
Victorian population is expected to rise from 6 million now to
8 million in 2034. Melbourne alone will have a population rising
from its current 4.5 million to 7 million. Interestingly (and perhaps
concerning) regional Victoria’s population will reduce from 1.5 million
to 1 million.
• Considering the large increase in the population, associated
infrastructure and growth in the economy, are we putting in place
sufficient structures and strategies to ensure this profession has the
capacity to service the needs of that community?

August 2017 • Traverse 314

• Can we anticipate how the services we provide will change in the
future, and how we will continue to maintain our relevance as a
profession?
• How will societal change, technology and disruption affect our
expertise and a profession that is accustomed to well-considered
practical thinking and long-established processes?
Any initiative, strategy or review this profession undertakes whether
it be succession planning, knowledge transfer or PTA’s needs
to consider and attempt to anticipate the future needs of the
community, the profession, technology and the economy. If we don’t
attempt to anticipate future needs then we risk not progressing, and
an unwillingness to progress can lead to not remaining relevant.
Anticipating future needs is not just about looking at different
ways to provide our current services. It is also a way to create new
opportunities, explore different forms of advocacy, enhance the way
we connect with the community and key partners, and of course look
at how we connect with our own profession and grow leadership and
build strength and capacity within it.

Women in Surveying
Over the past few months the ISV has been promoting the creation of
the Women in Surveying Group who are looking to foster supportive
relationships and create role models within the diverse areas of the
profession, with its primary goals being to:
• Attract more women to the surveying profession;
• Support and retain women within the surveying profession; and
• Progress women in surveying into leadership roles.
The Women in Surveying Group have been working in partnership
with RMIT University to not only organize the upcoming Women in
Surveying Launch and Networking Event in August but also work
at ways to promote careers in Surveying and Geospatial science to
women studying at RMIT.

LRS Commercialization
Our partnership with government has become the subject of sharp
focus following their proposal to look into the commercialization
of Land Registration Services. The surveying profession has a long
established and successful partnership with Land Registration
Services. This partnership is built on mutual respect and a deep
understanding of that partnership’s core purpose.
It is incorrect to think of registration as purely an administrative
function. The long established processes, policies, legal precedence
and most importantly the expertise across the partnership are what
provide efficiency and integrity to the registration process. That
process brings accuracy and reliability to the information in the
Land Title System, thereby enabling the community’s confidence in
the land titles system and other essential government map based
services.
There is a pressing need to understand how a commercialized land
registry may affect the understanding of Land Registrations Service’s
core purpose and function, as well as its partnership with the
profession. As this has the potential to impact on the community’s
confidence in the land titles system and government map based
services.
The ISV supports the Government in its guarantee of Land Title.
This is done through the education, training and guidance of our
members to achieve a standard of surveying that minimizes the risks
associated with the Government’s title guarantee policy.
The ISV also supports the Government in its running of the Victorian
Land Title System. As Land Use Victoria moves into the future we will
continue to support the Government to ensure the Land Title System
maintains integrity, efficiency and most importantly the confidence of
the Victorian community.
Tom Champion LS MISVic

The ISV has had a proud history of supporting RMIT University, and
we wish to recognize and thank Professor Matt Duckham for his
passion and drive with regard to gender diversity in this profession.

ISV 2017
REGIONAL CONFERENCE

ECHUCA MOAMA
8 -10 SEPTEMBER

MILDURA
ADELAIDE
SWAN HILL

CANBERRA

ECHUCA

MELBOURNE
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CITATION FOR FELLOW
Institution of Surveyors Victoria
Alan Edward Timcke LS
Director, Timcke McIntosh Surveyors
Alan commenced his surveying career with the State Rivers &
Water Supply Commission (SR&WSC) as a chainman in 1953
under the direction of Mr Syd Saunders. Three years later in 1956
he commenced his articles under the watchful eye of Mr Arnold
Windsor, located at Kerang and in the serenity of Bonnie Doon.

Fortunately for Alan in the Kerang office he had an experienced
team of operators from licensed surveyors, survey technicians
and survey assistants all eager to please the “boss”. Some would
sneak into the vehicle Alan was going to use that day and turn the
music up as loud as possible, driving him to near insanity. When a
new Ute was purchased, a concrete slab was poured into the tray
to give it stability. It surely worked!
Occasionally new technology was introduced, although Alan shied
away from this and has done so successfully to this day. He does
have a mobile phone and can send the occasional email but
talking to people is far better. Barbara Timcke makes an excellent
secretary for all of these new bits and pieces.
On leaving the Rural Water Corporation in 1995, Alan commenced
his own private surveying business Timcke McIntosh, with a
Scottish pipe playing surveying colleague Doug McIntosh. Alan
and Doug rarely agreed on the same procedure for a project but
in all that achieved a significant amount. They continue to practice
to this day, although Alan says he is slowing down and finds it a
little difficult to climb fences these days. No wonder, as he is in
his mid-80s and still working. The Government is proud of him.

During his period of articles Alan was involved in title surveys,
engineering and construction surveys across various survey
zones administered by the SR&WSC. In addition, like many
other surveyors going through the Articles system, Alan spent six
months at the then Titles Office learning all the tricks of the trade
from a vast array of experienced surveyors.
This wealth of training led to Alan passing
all of his Board exams and he was granted
To this day Alan has
his certificate of Competency on 21st June
a tellurometer in the
1963. Alan was admitted as an Associate
ceiling of his house in
Member of the Institution in August 1963.

Alan also proved to be an effective teacher
of surveying in the water sector and also
the TAFE sector in Shepparton. He taught
for a number of years at the Certificate III
and IV levels, particularly in survey practice
and surveying computations. Just to prove
Glen Iris, waiting for a
that blackboards do not always get cleaned,
Following his elevation to a licensed surveyor
chance to be used again.
there is one at TAFE still showing a variety
within the SR&WSC, Alan continued to
of computations for students. Alan always
work on title and engineering surveys as
taught from first principles so that students
development in the irrigation sector was
knew
exactly
where
results
came from, and not just from pressing
rapidly expanding in the northern areas of the state. However,
a button.
in 1965 Alan spent six months with the then Dandenong Valley
Authority showcasing his talents and skills as a surveyor in a
smaller water authority.
In September 1965 Alan was elevated to a Member of the
Institution.
When you sight the information on Alan’s applications to
become an Associate and Member, it refers to his training and
a couple of things stand out. He was a member of the C.M.F.
in the Royal Australian Survey Corps and his training included
1st Order Tellurometer traversing, topographical surveying and
photogrammetric control and machines. Alan is well known for
his love of tellurometers and using them to measure extraordinary
long lines for coordinating map control. Younger surveyors,
technicians and chainmen working under him, would endure long
days carrying the heavy gear up to the top of Pyramid Hill, Mt
Hope, etc., to take a range of measurements to places far away.
To this day Alan has a tellurometer in the ceiling of his house in
Glen Iris, waiting for a chance to be used again. Compare this to
carrying a GNSS receiver up there today.
Alan took over as Superintending Surveyor at the Kerang and
Mildura offices in the 1970s and stayed in that position until
the late 1980s when he was transferred to Armadale to run the
southern region. By this stage the SR&WSC had changed to the
Rural Water Commission and/or Corporation. During his time
at Kerang, Alan was a well-known professional in the surveying
industry and he endured a period of significant change and
challenges for the water industry. Various salinity schemes were
being put in place during the late 1970s to late 1980s and Alan
was involved in doing the fieldwork as well dealing with office
duties. Alan could be seen on Lake Tyrell in temperatures of + 30
wearing a tie and holding a staff. He maintained he was protecting
his skin from the sun, which certainly was the case in that part of
the world.
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During all his time as a surveying professional Alan has been a
keen member of the Institution of Surveyors and has served at
committee level for a number of occasions. He is currently a
Director of the Board, although he is thinking of retiring this year.
Alan has served on the committee and Board of ISV from the
late 1960s to early 1970s and again from 2006 to this current
day. Not too many members can lay a claim to this devotion to
a professional body. Alan held the portfolio of SSI/ SSSI from
2006 to 2011 and the Sustainability/ Governance portfolio from
2015 to the present day, so he has not just been making up the
numbers. Anyone who has served with Alan will acknowledge his
committee wisdom and wordsmith skills.
Whilst Alan has been a significant contributor to the surveying
profession, particularly in the water industry and in the Royal
Australian Army, this citation is about his significant contribution to
the surveying industry by way of his involvement in the Institution
of Surveyors. Not too many surveyors have served effectively on
both committee and the Board as much as Alan and for this he
must be commended.
In recent times Alan has served as both member and Vice President
and has presided over many committee meetings in the absence
of the President. His attention to detail and discussion is often
looked upon by others in envy, as meetings are run according
to the correct procedure. Often Alan would be seen tutoring
the incumbent president to bring the meeting to order or make
suggestions on where a particular topic was heading. Meetings
rarely ran over time and generally finished before time under
his instruction and leadership, due to his stopping of frivolous
conversations that would have gone on and on.
Alan’s contribution to surveying, to the Institution of Surveyors,
to teaching and learning of the profession make him a worthy
recipient of Fellowship of the Institution.
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Part 1

TEACHING SURVEYING
IN THE DIGITAL WORLD
Paul KENNY and Karen MCLEAN, Australia

Summary
The evolution of the electronic age sees volumes of people, from
young to old, watching their phones for anything from the latest
information updates to telephone conversations. It is not uncommon
to be on public transport and observe most people travelling
somewhere engaged on their phones: talking, texting, playing games
or listening to music. We are rapidly training our minds to accept
electronic information in its many different forms.
So what about on line educational training in its purest sense. We are
not talking about texting or playing games or listening to music. We
are talking about learning our next qualification online with no or little
attendance at university or TAFE (Technical and Further Education)
and building this qualification around our day to day lives. For those
who have attended university, it may mean missing out on flying
paper planes in our first year or having fun at the university “pub”. But
remember “the times they are a changing”.

introduction, I placed on the floor a “Gunther’s chain” and asked
the question what is it. As expected no one knew the answer, which
I believe is relevant in that very few people know of the history of
surveying and hence the methods used in bygone days. Whilst this
paper is not about history, it is relevant in the sense that I believe it
important to know the advances in surveying from history to today.
That way we can understand the fundamentals of surveying and at
the same time appreciate these advances in practical use.
Similarly and it is much easier to describe, it is possible to review
teaching in any discipline from a historical aspect to teaching today;
in particular teaching online with minimum contact with students (in
theory at least). Teaching has come a long way since the “quill pen and
ink” with advances in technology allowing a wide range of teaching
methodologies to be employed for educating the population. Figure
1 will be familiar to many teachers in the TAFE sector.

This paper is about the changing environment of education in the
tertiary arena, where it is possible to learn through on line teaching
and to work at the same time. As education becomes more expensive
to consider, many have to face the reality of working to make ends
meet. It is about discipline in learning as on line study is difficult,
make no mistake about it.
The paper will also review the types of courses being offered on line,
the types of students engaging in such courses, employer reactions
and will provide some statistical analysis of those coming into the
courses and completing the courses in a scheduled timeframe.
Surveying is one of the many courses being offered online and is
also a very practical course, as technology has played and continues
to play a significant role in the changing environment. Thus one of
the main issues in the digital age of teaching is how educational
institutions manage the necessary hands on training required to
complete the qualification. Imagine medical students learning
everything on line and then getting the practical experience once they
have completed the degree. Practical training during the teaching
period is fundamental to complete learning.
However, the most significant advantage of online training is that
it allows students to work in a full time basis whilst studying, thus
maintaining an acceptable quality of life whilst learning on the job
and academically. This is a winner with various employers who want
to maintain high levels of work but at the same time have their
employees qualified in surveying at the certificate, diploma or degree
level. These days in Australia it is important for employees to have a
qualification for insurance purposes and for gaining work in various
sectors of the industry.
This paper is the view of the writer(s) who have been involved in
the surveying industry for over forty years and involved in teaching
surveying since early 2000. It all started as a result of those
involved in the surveying industry not having “formal” qualifications,
but who totalled hundreds of years in experience which needed to
be recognised and passed onto others wanting to become part of
the industry.

Introduction
I recently commenced a three day training course for a group of
six students undertaking the Certificate IV course in Spatial through
the Riverina TAFE, located in New South Wales Australia. As an
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Fig 1

That is not to say that traditional teaching methods are no longer as
valuable as they might have been in the past. There is and always will
be a frontline approach to teaching, although in professions such as
surveying, online services are providing a valuable service for those
needing to work. And to the writer that is one of the key fundamental
aspects of online learning.
Students enrolled in the various spatial studies at Riverina TAFE are all
employed either full time or part time and so having the opportunity
to engage online is essential. Without online studies they would have
the choice of working or studying. Not much of a choice!
However, it is important that online studies produce a fully defined
professional and not just one who has increased their skills in a
particular area. To illustrate this let me refer to students who may
have full time jobs on highway upgrades for example. They will be
undertaking surveying tasks day in and day out, such as setting out
pavement works or bridges. They have become experts in these areas
because they do it every day. What about the many other areas of
surveying that makes the whole
professional person and not just
a particular expert?
Thus it is important that those
undertaking online studies whilst
full time working, understand
the importance of other areas
of surveying and/ or spatial to
complete the picture. Students
may not realise the importance

Fig 2
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of this at the time and so it is fundamental that those teaching
progress this philosophy. Any gaps need to be filled, so leave your
mind open to them, figure 2.
This is the tricky and more difficult area to compete in, and requires
both teachers and students to understand and meet these extra
needs. For every student who works in the road construction arena
there will be an equal number of students seeking qualifications in
cadastral/ engineering/ hydrographic/ GIS arenas who may not have
that construction experience and vice versa.
In face to face teaching these can be addressed quickly and
it is important to call on experience sharing. Online is a bit more
challenging.
Core
Store and retrieve spatial data
Collect basic GNSS data
Read and interpret image data
Operate surveying equipment
Perform surveying computations
Produce computer aided drawings
Elective
Develop teams and individuals*.
Manage projects
Promote team effectiveness*.
Implement and monitor environmentally sustainable
work practices*.
Facilitate effective teamwork*.
Facilitate effective workplace relationships*.
Maintain workplace safety in the property industry*.
Organise field services*.
Organise equipment and supplies*.
Plan and conduct survey expeditions*.
Participate in spatial process improvement.
Operate spatial software applications.
Prepare and present GIS data.
Design a database.
Apply site risk management system*.

Course structure
Having introduced the online concept let me quickly set out a typical
course structure for the Certificate IV in Surveying being offered.
Students are required to complete fifteen units of study; seven
core units and eight elective units as shown below. At this stage the
teaching staff select the electives, although as online courses develop
students may find themselves making the selection.
At first glance of these units the reader may ask the question: How
can these be undertaken online as most clearly need to have face to
face interaction or if in a work place, they need to be covering a wide
range of surveying and spatial activities.
Therein lies one of the major issues in online teaching and developing
the whole professional person. However, it can be completed using
the skills of the teacher, the student, the student’s employer and the
online software and communications available.
Reviewing the units above will allow readers to understand that
some of the units can be relatively straight forward in teaching on
line. In particular many of the elective units will be focusing on and
sharpening up skills that the student is engaging in on a day to day
basis. Those units marked with an asterisk * above are ones that
many people in industry, regardless of the industry, are engaged in
on a daily basis. In many cases we may not be aware of it as it is part
of our daily routine.

However, if assignments are set in such a way as to challenge
some of these routines it can disclose shortfalls in particular areas
which need to be improved. Thus calling on students experience is
fundamental in any sort of training and online study enhances this
training as it is necessary to write about it. Workplace mentoring is
also very important in these processes as it is important to continually
enhance these and other areas in the workplace.
Where particular vigilance needs to be undertaken is in the core unit
area, where emphasis is on the improvement in the practical area of
surveying. Emphasis on procedural processes is very important and
this is where online access is important either via chat rooms, email,
phone conversations and Facetime/ Skype applications take over.
Even as a surveying practitioner these are important as from time
to time contact with equipment companies is vital to the success of
a survey.

Online study. What am I doing?

Fig 3

For those who have taken online studies does Figure 3 ring a bell?
Late night sessions trying to finish off assignments before getting up
to do a full day of work. Having done it myself it is not a lot of fun,
but it may be necessary from time to time.
Let me refer to the following article from “bcs The Chartered
Institute for IT” and eight leaning experts in the area of e-learning
(http://www.bcs.org/content/conWebDoc/33378).
“November 2009
Can e-learning today really deliver what it promises? Eight
learning experts discuss this question at the Oxford Union.
Jutta Mackwell reports.
‘This house believes that the e-learning of today is essential for
the important skills of tomorrow’. This was the motion put to eight
e-learning experts for a debate at the prestigious Oxford Union,
organised by e-learning company Epic.
E-learning has become one of the buzz words in training and
learning and development. It has been praised for its flexibility, costefficiency and its ‘greenness’. But does it really do what it promises,
and does it help to impart the essential skills of tomorrow? Or is it
simply ‘computers instead of books’ (as Rory Cellan-Jones, BBC’s
Technology Correspondent who chaired the debate, learned from his
taxi driver) or ‘what employers do when they don’t want to pay for
proper training’?
According to Professor Diana Laurillard, who holds the chair of learning
with digital technologies in the faculty of culture and pedagogy at the
University of London, ‘no sane person can say that e-learning is not
essential.’ Rather, e-learning is ‘the most exciting thing to have come
our way since the invention of writing’ as it helps to present ideas and
knowledge in a new and different way.

Practical advantages
E-learning also makes sense on a pragmatic level, as Major General
Tim Inshaw, Director of Training and Education, explained. It can
increase the speed of gaining knowledge and reduce the time and
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money spent on training significantly – Inshaw even said he was
hoping to achieve a time reduction of up to 25 per cent. In a time of
recession, figures such as these are essential if an organisation wants
to continue training - which in turn is essential in order to survive
and come out of the recession and ‘not be defeated in the value for
money arena,’ as Inshaw put it.
http://www.bcs.org/content/conWebDoc/33378
Putting aside the comments about recession, the important concept
of online learning is the reduction in training costs, increase in
knowledge transfer and the disruption to works programs by going to
training facilities. My experience is that some employers want staff to
be qualified for insurance purposes, but are reluctant to have them
be off line and reduce output. However, there are other employers,
such as the students I referred to in the introduction that are given a
day off at work to undertake their TAFE studies. As an employer what
model do you follow?
Jean Roberts wrote on 2nd Dec 2009…
"When you have a distributed cohort of students, in full-time work,
with family commitments then e-learning is a real opportunity. In
our Health Informatics courses at both undergraduate and post-grad
levels we use structured coursework, test assessments for checking
progress in understanding, assignments where the mgt processes of
briefing, submission, feedback, marking and internal/external audit
are all done by the VLE. We deploy chatrooms and discussion fora
and tutorial support by email and upload source docs and expert
commentary as they become available keeping the courses ‘live’. We
also do have blended options that use short block residentials but
periodically not on a routine ‘every Tuesday’ basis. We have found
this way of working provides flexibility for students to be able to have
a better work-life balance; and as our courses require application of
work-place environments to the assignments they exit from academic
study with skills they can practically deploy immediately.
Our main challenge is getting over the ‘traditional’ idea, held by some,
that face to face is the only valid mode of teaching and that we work
less hard because we do not see our students regularly. We would
argue that we are potentially interacting with our students more often
and when they need us to; thus they gain more from the advice /
knowledge given as they are receptive to it. From e-learning they also
gain the ability to refresh their knowledge as and when they need to,
not wait for the ‘Monday morning lecture’ session.”

other course material. Teachers need a reliable system to upload
material, engage in chat rooms and track students progress.
Having worked in the area of document management the writer is
acutely aware of the importance of providing a secure environment
for storing information and having the ability to sherte that information
with many other staff members. This is similar to sharing with students
as well as other teachers.

Is online study for everyone?
Clearly online study is not everyone’s choice, as many students need
the face to face experience to maintain motivation and to have a
practical hands on solution. This however, presents a real challenge
for those who have to work to mantain a particular lifestyle, as it is
necessary to find courses that can be accessed out of normal work
hours and not distrupt the lifestyle too much. In most cases this
involves working during the day and attending classes at night, a not
unfamiliar model that many still undertake.
The difference between this model and that of online study is:

• Online is undertaken at home or workplace. In the workplace
mentors are available.

• Online is not restricted to certain hours as many students arrange
online chats for different times of the day.

• Teachers can be available on a wider time frame.
• Assignments can be checked, marked and potentially back to the
student much quicker.

• Material can/ is being updated on line on a regular basis and
referred to students quickly.

• Online is available anywhere provided you have Internet access
and a computer.

This in no way is being detrimental to those teachers and students
undertaking part time studies out of normal working hours, whatever
they might be. There will always be a place for this type of teaching
arrangement. Take for example First Aid training which typically takes
place at nighttime to facilitate workers and needs to be hands on. It
is a practical course.
Thus it is important when undertaking a course of study that students
are aware of their strengths and limitations and how might these
be addressed in any one process. Location also very important as it
may restrict access to direct learning facilities whilst online is available
everywhere, at least in theory (Figure 4).

(http://www.bcs.org/content/conWebDoc/33378)
This is the type of model that is employed at Riverina TAFE and,
for the vast majority of students’, works in their favour. The block
residentials are fundamental to following up and enhancing students’
practical skills in areas that they might not be strong in. also it
exposes students to different types of equipment to that used in
their own workplace. This is important because too often we are
not able to transfer skills from one area to another. Residential days
are long as it is important to infiltrate the students’ minds as much
as possible. However, they seem to appreciate it and develop other
work relationships which help with their own work. Sometimes other
work opportunities arise from these training schools.
The IT (Learning Management System (LMS)) program MOODLE
is used to facilitate the process and it was pleasing at the recent
FIG conference in New Zealand that the same (LMS) software was
being used by Aune Rummukainen, principal lecturer, D.Sc. (Tech.),
Lapland University of Applied Sciences. However, we all use it in
different ways, as a way of distributing knowledge or as a way of
collecting and marking assignments.
Thus consistent and reliable software is fundamental for the smooth
operation of online teaching. If this fails then students are effectively
cut off and potentially miss out on receiving relevant information and
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Fig 4

Part 2 of this article will
continue in Traverse 315
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A week in the life
Future surveyors inspired by work experience
Surveying work experience placements are making a lasting
impression on secondary students across the state. With the
continued demand for surveyors in Victoria, work experience is a
crucial part of inspiring a new generation of surveyors. Surveyors have
kindly hosted 24 students so far in 2017, with applications still being
received for September holiday placements. Thank you to all those
who have volunteered their time and resources to host and mentor
students, and to those who have offered their willingness to do so
in the future.

Student experiences
Harry McDonald recently did his work experience placement at Head
and Humphreys in June and thoroughly enjoyed the ‘hands on’ work
he was able to do in the field.

His favourite experience was using AutoCad to draw construction grid
lines for a house in Toorak.
“It was a great experience and people in the company were nice and
friendly. I personally will recommend others and I have a thought of
taking surveying as my future career,” he said.
Grant’s hosts at Taylors were impressed with his attitude and
work ethic.
“Grant was one of our best students and we would love for him
to keep in contact and keep us in mind in the future,” Grant’s
supervisor commented.
Jake Plumb, (pic 2)who did work experience with SMEC Urban, said
he enjoyed “working outside and with different technologies.”
“A highlight would be watching a 3D scanner scanning a dam,”
he said.
Daniel Murra loved his time with Reeds Consulting and said it
increased his desire to study surveying.

“I cannot thank Head and Humphreys enough for the experience,”
said Harry. “I have now really started to consider land surveying and
would definitely recommend it to others as well.”

“The computer work was extremely fun and I didn’t want to stop, it
was so sad to have to leave,” he said. “It was possibly the most fun
best week of my life I loved every aspect of it and would do anything
to be able to do it again.”

Daniel Yung, who did a week of placement with Beveridge Williams
also, said he was more likely to consider a career in surveying after
experiencing it first hand.

AMS Consulting Land Surveyors hosted Julia Ruckert (pic 3) for her
work experience placement in June. She was grateful for the practical
experience she received.

1

2

Darcie Chamberlain completed her placement with Tomkinson Group
in June this year. Her career advisor shared Darcie’s enthusiasm for
the experience and gratitude for her hosts.
“Darcie had a great week with the staff from Tomkinson Group.
Darcie commented that there seemed to be few females choosing
to undertake this career. She was given the opportunity to undertake
a wide variety of tasks and was grateful for the time the supervisors
put into explaining things to her. Darcie had very little idea about the
skills required in the industry, however, by the end of the week was
competent and confident with undertaking many skills on her own.”
Andrew Chin (pic 1) was equally grateful for his experience with
Victorian Survey Group.
“It was a really fun experience and I really enjoyed it!” he said. “I
was able to pick up a lot of new skills and have a much better depth
understanding of what it means to be a land surveyor.”
Grant Lu enjoyed working in the field and the office during his recent
placement with Taylors.
“I got to try many different survey instruments out on the field and
experienced the work surveyors do,” said Grant.

3

“I really valued being taken out in the field and the time spent
showing me how the equipment worked,” she said. “I also enjoyed
using the programs to create site plans and seeing how the indoor
and outdoor work fits together.”
She said she now plans to attend University Open Days with specific
questions about the surveying course.

Become a work experience host
As these testimonials demonstrate, work experience can be a powerful
tool for introducing students to the surveying profession and is often
the spark that sets them on their career path. Support a new wave
of surveyors by hosting a student for a week-long placement at your
workplace. Work experience resources are available from the Task
Force providing sample activities and tips to consider when hosting
a student.
Should you wish to host a work experience student or receive any
other information about our programs, contact the Surveying Task
Force on (03) 9326 8173 or at trysurveying@alifewithoutlimits.
com.au. You could also approach your local school’s Career
Advisor directly to offer a work experience placement.
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The Future of Survey Drafting
By Glenn McIntyre, Syndal Drafting Services

PART 2
The internet turns 25 this year, depending on how you measure it.
The next generation of surveyors won’t know a time without the
internet.
As the world moves to a more online-based economy, with a more
mobile workforce, email and cloud computing are becoming essential
tools for the modern surveying business.
And the internet certainly isn't going away. In fact, it's growing by the
minute.
More and more services are going online. If you get a chance to sit
down in front of the tv in the evening (some of us are so lucky!), how
many ads display a web address now?
Or they’ll say “search for us online!”

• You don't have to spend any extra money on expanding the office
or providing laptops, desks, training, or extra AutoCAD subscriptions
for new employees.
• Outsourcing to another business with an ABN (like us, for example!)
means you don't have to pay leave or super.
• Outsourcers work weekends and public holidays. (Well, the good
ones do, at least…)
• There's no casual loading rate or holiday 1.5x/double-time rates.
• If your current drafting team is too busy, but not consistently busy
enough to commit to hiring another full-time drafter, outsourcing is
absolutely ideal for that overload of work during busy periods.
So, in Part 1, I promised some specific examples of how Outsourcing
can be put to good use.

How it works, and why
Outsourcing is basically a “set and forget” situation, particularly in the
case of Plans of Subdivision. Email through the job files or upload
them to a shared cloud folder, and then you’re free to get back to
other tasks.
Most of my current client base sends through a minimum of 2 files
each time:

Menulog is a fairly recent addition.

• a current Certificate of Title and plan
• a set of approved architecturals

Having a few quiet ones at home on a Friday night, and get a craving
for Chinese food?

Add the PS number and your job reference, and that’s generally all
we need.

No problems, just Menulog it.

Feature Surveys, Site Analysis & setout plans usually require a
combination of these files:

Car broke down at 2am on a creepy section of country highway?
No problems, there’s an app for that now.
Hit a button on your phone, and you’ll have a mechanic to the rescue.
So in Part 1 (in the previous issue of Traverse Magazine) we talked
about a new internet-based industry called Outsourcing.
Here’s a quick rundown of the dot points we touched on.
• Outsourcing gives you access to an experienced Survey Drafting
professional, instead of trying your luck in the job market, or
spending 6 months training up a new draftee only to have them
take their skills elsewhere a year later.
• All the work is received/delivered via email and cloud storage,
so all you need is an internet connection, email address/cloud
storage account, and you’re all ready to go.

Martin Gibson MISVic provided this interesting work site image
of setting out pile cages for the bridge over the Ballarat Ararat Rail line, part of the Ballarat Western Link Road Project.
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•
•
•
•

the raw data (in DWG or DXF format)
a sketch from the surveyor, with some labelling of features
photos of the site
a copy of the title/plan (if relevant to the job)

Plans of Consolidation generally only require a copy of title/plan.
Same with easement alterations.
For abstracts of field records or RE plans, we can work off field cards
or a sketch.
That’s it!
How long do these jobs take, you ask?
Well, our standard turnaround time is about 4 days. If you send us a
job on Monday, you’ll generally have it back by Thursday.
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Bigger jobs will take a little longer, but we also take ‘urgent’ job
requests, where we can usually get a job back to you within 24 hours.

out’ the work and finish at 5pm. There’s an extra 10 hours of wages
that you didn’t need to spend.

The Brass Tacks

In fact, one large company I know of has only two drafters on
permanent staff, and uses us for the rest of their work whenever the
workload gets too big.

So, that’s a rough explanation of how Outsourced Survey Drafting
works – well, that’s how it works for us anyway.
Now, here’s some specifics.
One of my clients uses us purely for small jobs.
One hour, 1½ hours, 2 hours, and the job is done. It keeps individual
job costs low, and allows them to churn through a high number of
jobs, and get back out into the field with less time spent in the office.
That client often sends through a couple of small jobs on a Friday
night, knowing that they’ll be drafted and back in their inbox/cloud
folder by Monday morning.
Another client uses us for all their drafting – there’s no other draftees
in their office.
I’ve found that this tends to work well for smaller surveying businesses
with only one LS on board. They get to focus mostly on the field
work, and we draw up the plans while they move onto the next job.

The bigger picture
Just like the scientists working with the first computer in 1946, or the
hand drafters in offices in the late 1970s, moving with the times is
essential for the long-term survival of any business.
As the internet evolves in the next few decades, we’re bound to see
some industries swallowed up by technology.
Luckily, our surveying industry won’t be going away any time soon.
As Melbourne continues growing and distances to the outer suburbs
increase, a mobile workforce will become more and more crucial.
Regional cities like Geelong, Ballarat and Bendigo are already seeing
rapid growth, and the need for mobile services will stretch further
across the state and across Australia.
I’m terrible at finishing articles, so I thought I’d try and finish this one
with a quote.

However, larger surveying companies benefit from outsourcing too.

“The pessimist complains about the wind; the optimist expects it to
change; the realist adjusts the sails.”

Larger companies tend to have multiple jobs on the go, with
occasional bursts of heavy activity, then quieter periods in between.

– William Arthur Ward

Having 5 drafters on staff is perfect during busy periods, but can
become expensive when there’s only enough work for 3 of them.
They’ll be finished everything by 3pm, or they’ll slow down to ‘stretch

Thanks for reading, feel free to search for us online and get in touch,
and most importantly – stay warm out there!
Glenn McIntyre, Syndal Drafting Services
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ISV – 2017 Surveying Expo and
Surveying Industry Awards Gala Dinner
What a wonderful, albeit cold, day it was. Bob and I flew down to St
Kilda from Sydney to attend the Surveying Expo. We have attended the
Expo several times in the past. Last year I went down alone whilst Bob
went deep sea fishing. “Melbournians” are very welcoming and great
fun and I would need a pretty good excuse not to attend in the future.
EO Gary White was very busy at the registration desk but made time
to greet us on arrival. After tea, coffee and some “small talk” 230
delegates were invited to take their seats for the morning session.
We were made aware that the Young Surveyors were going to chair
each session. This proved to be most successful. Congratulations to
Anton Wyatt, Mark Howley, Reza Jadidi and Adele Thomson on a job
well done.
Tom Champion MISVic – President, The Institution of Surveyors
Victoria welcomed distinguished guests – Mr Chris McRae, Chief
Executive, Land Use Victoria (LUV), Ms Pene Winslade, Executive
Director Strategic Land Assessments and Information (LUV), Mr David
Boyle, Acting Surveyor General of Victoria, ISV Sustaining members
and all Expo attendees.
Tom said “So far 2017 has lived up to expectations. The year to
date has been incredibly solid for those of us working in the land
development and infrastructure sectors, and this looks to continue

The Board and members of The
Institution of Surveyors Victoria
acknowledge and thank our
sustaining members for 2017

GENERAL
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for the foreseeable future”. He went on to say “There is no doubt that
being busy is great. However, our desire to service client needs often
places issues like knowledge transfer and succession planning on the
backburner. Investing time and energy in the personal development
of all members of the profession, across the private sector, institutions
and government, is critically important for its sustainability and
ongoing success”. “If surveyors do not attempt to anticipate future
needs then they risk not remaining relevant”.
Further, Tom alerted us to the newly formed Women in Surveying
Group which aims to foster supportive relationships and create role
models within the diverse areas of the profession, with its primary
goals being:
• Attract more women to the surveying profession.
• Support and retain women within the surveying profession
• Progress women in surveying into leadership roles.
The Keynote Address by David Boyle MISVic – Acting SurveyorGeneral Victoria foreshadowed the future. John Tulloch, Surveyor
General retired in May, having served for 14 years. There have only
been three longer serving Surveyors-General in Victoria’s history.
Craig Sandy (S-G NT) is reported to be taking his place.

PLATINUM

GOLD

SILVER
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John Sedunary – CEO, Compassionate Friends Victoria (TCF) followed.
His talk was thought provoking about grief and bereavement. John
pointed out how people deal with grief, giving some pointers on how
to approach an employee coming back to work after losing a loved
one. Not everyone grieves in the same way. Support is available
through TCF and across Australia. Being a good listener and engaging
in conversation, rather than avoiding discussion of the event, is the
best approach. Every workplace should have a bereavement policy.
It is no different to a grievance or workplace accidents policy. Further
ideas are at www.compassionatefriendsvictoria.org.au/education/forbusiness/how-to-be-a-compassionate-employer/

Alan Timke was awarded Fellowship
for over 50 years of service to ISV.
Other Award Recipients
Surveyors Registration Board of Victoria prize for best
academic results in Cadastral Surveying
Joshua Batchelor – RMIT University
Amanda Chong – University of Melbourne
Institution of Surveyors Victoria for best academic results
Amanda Chong – G.J.Thornton-Smith Memorial Prize
Joshua Batchelor – R. James Love Memorial Prize
Kok Hwa Chua - 50 Year Member
Noel Ferguson – 50 Year Member
Peter Kluge – 50 Year Member
Bruce Campbell – 70 Year Member

The Proposed Privatisation of the Land Registry Services (LUV, or the
Titles Office) was a panel discussion of where it might head and how
it can be directed for the best advantage of the consumer.
Bob Harrison gave a version of what had happened in NSW. Generally
the ISVIC seems to be acknowledging that it is probably a “donedeal” but they will try and influence the best outcome. Watch this
space for the new future.

Bob Harrison proposed the Toast to the Profession. Elliot Goblet
did an excellent job entertaining us and then we hit the dance floor
to music by “Cop This” . One particular person, whom I shall not
name, was outstanding and certainly would be a great contender
for Dancing with the Stars! Sadly all too soon our night came to an
end. Congratulations to Gary, all your hard work pays off. Another
wonderful Expo. Pencil me in for next year.

The Battle for the Young Surveyor in business was delivered by an
unregistered graduate, who employs his LS father while trying to do
his PTA. In his presentation Bob Harrison tried to outline the risks of
going into business if one is not ready to realise the problems which
can arise.
The Surveying Industry Awards Gala Dinner in the evening was a
black tie affair with canapes and champagne on arrival, a three course
gourmet dinner accompanied by a selection of fine wines. The menu
was varied, unusual but excellent.

Bruce Campbell: 70 Year Member

David Boyle (Acting SurveyorGeneral) with Joshua Batchelor
– SRBV Award: Best Cadastral
Results RMIT University

‘Till next time
Mary Harrison

Peter Kluge: 50 Year Member

David Boyle (Acting SurveyorGeneral) with Amanda Chong
– SRBV Award: Best Cadastral
Results University of Melbourne

Noel Ferguson: 50 Year Member

Joshua Batchelor – ISV Award:
R. James Love Memorial Prize
– RMIT University

Amanda Chong – ISV Award:
G.J. Thornton-Smith Memorial Prize
– University of Melbourne
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Surveyors Registraon Board of Victoria
Monthly Newsleer
Issue No. 27: May - June 2017

Conferral of Registraon Ceremony
The Board held its Conferral of Registraon Ceremony on Monday, 29 May 2017
at the RACV Club, 501 Bourke Street, Melbourne. Approximately 100 guests
aended the event, including friends, family and supervising surveyors of the
new surveyors, members of the Board and members of the surveying profession.

David R. Boyle LS
Acng Chair

Sixteen newly licensed surveyors were formally presented with their cerﬁcates
of registraon:

Back row (le to right): Mr William Hamer LS, Mr George Turner LS, Mr Lance
Hayes LS, Mr John Carmichael LS, Mr Peter Brown LS, Mr Lachlan McCleary LS,
Mr Dane Devlin LS, Mr Ross Macdonald LS.
Front row (le to right): Mr Christopher Spall LS, Mr Craig Tulloch LS, Mr David
Treasure LS, Mr Samuel Brewin LS, Mr James McLellan LS, Mr Stephen Moa LS,
Mr Benjamin King LS, Mr Luke van Kruijsbergen LS.
Mr John E. Tulloch LS, former Surveyor-General and Chair of the Board, delivered an inspiring keynote address to Victoria’s newest licensed surveyors before
presenng them with their cerﬁcates of registraon.
In his address, Mr Tulloch, who rered on 31 May 2017, reﬂected on his 45 years
in the land surveying profession and encouraged Victoria’s newest licensed surveyor recruits of their status that carries with it many obligaons and responsibilies that licensed surveyors are morally and legally compelled to do. A copy
of Mr Tulloch’s speech is published on the Board’s web site at
www.surveyorsboard.vic.gov.au > Resources > Publicaons > Conferral Ceremonies.

www.surveyorsboard.vic.gov.au
1
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The Board convened on 29/05/2017
for Meeng #135.

Aendees:
Mr John E. Tulloch LS
Mr David Boyle LS
Ms Rachael Musgrave-Evans LS
Mr Peter Sullivan LS
Dr Elizabeth Boros
Ms Rikki Andrews
Ms Jennifer de Vos
Apologies:
Dr Donald Grant

Ms Anita Davids
(Execuve Oﬃcer)
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Surveyors Registraon Board of Victoria
Monthly Newsleer
Issue No. 27: May - June 2017

Conferral of Registraon Ceremony (connued)
Mr Tulloch also made a presentaon
to the graduate surveyor who
achieved the best overall results in
registraon examinaons and
demonstrated a strong commitment
throughout the Professional Training
Agreement process to achieve registraon as a licensed surveyor.
With a high aggregate score for his examinaons and projects, and having
completed his Professional Training Agreement in four years and 10 months,
the Surveyors Registraon Board of Victoria award for 2016 was presented to
Lachlan McCleary (above).
Before concluding the evening’s proceedings, Mr Tulloch formally thanked all
the supervising surveyors for supporng and encouraging their candidates
throughout the Professional Training Agreement process; and the members of
the profession who devote their me to the examinaon of projects for the
Board.
Mr Tulloch also acknowledged the role of the professional and industry bodies
for supporng the Board in fulﬁlling its statutory obligaons with regard to the
training of graduate surveyors and the ongoing professional development of
licensed surveyors, and expressed his appreciaon to the Oﬃce of SurveyorGeneral Victoria surveyors for their assistance to the Board in conducng candidate workshops and professional pracce interviews.
Finally, Mr Tulloch thanked Board Members and the Secretariat staﬀ for their
dedicated service and connued commitment to the Board.

Projects
The Board congratulates Michael Chionna on passing his Cadastral Law
Project and thanks Mr Chionna’s supervising surveyor, Mr Trevor Kelly LS
(Prior & Kelly), for encouraging and supporng his candidate.

www.surveyorsboard.vic.gov.au
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Becoming an Examiner of Projects
The qualiﬁcaons required for registraon as a licensed surveyor in Victoria
are set out in the provisions of Secon 5 of the Surveying Act 2004 (the Act)
and include the need for the applicant to have passed an examinaon in
cadastral surveying set by or on behalf of the Board and having undertaken
praccal training in cadastral surveying and professional skills training as
required by the Board. These requirements are further strengthened
through the funcons of the Board set out in Secon 45 of the Act and speciﬁcally within Subsecon 45(g), which requires the Board to hold examinaons to establish the competence of applicants for registraon as licensed
surveyors .
To facilitate this parcular requirement, the Board relies on licensed surveyors to undertake the examinaon of projects that are submied by candidates in Professional Training Agreements. It ought to be clear that examiners perform a crical funcon in the process of the licensing of competent candidates and the Board acknowledges their role in this regard.
While there is a percepon that a limited number of candidates are presenng projects for examinaon, the number of projects submied to the
Board each year for examinaon (and re-examinaon subsequent to the
issuing of requisions) varies between 40 and 90 projects per year. To
complete this task, the Board requires a large pool of examiners to ensure
examinaons are completed in a mely manner. Following this, and with
the need for a uniformity of assessment to be maintained within the project examinaon, examiners are provided with guidelines to follow and
their assessments are perused by Board members who undertake the role
of project moderators.
Examiners are expected to examine a project and provide the Board with a
wrien assessment of a candidate’s submission within 2 to 4 weeks of being allocated a project to examine and are awarded 3 Cadastral Survey
Pracce Further Professional Educaon or Training (FPET) points per project examined, up to a maximum of 6 points in each FPET period. While the
Board has provided remuneraon to examiners for the inial examinaon
of each project, this remuneraon has been minimal in the context of a
professional hourly rate and examiners have praccally provided their me
and experse for the good of their profession. Addional expenditure for
items such as postage costs can be claimed from the Board on compleon
of the examinaon and submission of a tax invoice.

www.surveyorsboard.vic.gov.au
3
page 16

August 2017 • Traverse 314

Becoming an Examiner of Projects (connued)
In recognion of the increasing pressure on pracsing licensed surveyors
and the me required to sasfactorily examine a candidate’s submission,
and to maintain an adequate cohort of licensed surveyors to assess these
projects, the Board has increased its fees payable to examiners.
From 1 July 2017, for projects accepted by examiners for examinaon on or
aer 1 July 2017, the Board will pay examiners $1,000 per project. This is a
signiﬁcant increase from the current remuneraon of $250 per project as
an acknowledgment of the me and eﬀort that examiners dedicate to the
task.
Linked to this change and to ensure the maintenance of standards, consistency in the examinaon process, and a maintenance of a pool of examiners with a combined knowledge base of urban and rural cadastral surveying as well as cadastral surveying law, the Board is reviewing its list of current examiners. The Board is also seeking to appoint new examiners to
complement the knowledge and experience of those examiners who will be
retained on the examiners’ list.
Accordingly, the Board invites expressions of interest from:
•

all exisng examiners who wish to be considered for connuing in their
examiners role, and

•

licensed surveyors who want to take up the challenge of becoming
project examiners and contribute to the profession in this way.

Expressions of interest from licensed surveyors are to be in wring and
must address his/her suitability for the role, movaon for applying, ability
to commit to the expected examinaon standards and meframes, and an
indicaon of the type of project (urban cadastral, rural cadastral and/or
cadastral law) that he/she wishes to examine.
The Board will undertake a selecon process in appoinng its examiners
and will regularly review the performance of examiners .
For further informaon, please contact Ms Anita Davids, Execuve Oﬃcer,
on tel. 03 8636-2553 or email anita.davids@delwp.vic.gov.au.
The closing date for expressions of interest is Friday, 28 July 2017.

www.surveyorsboard.vic.gov.au
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Prosecuon of Oﬀence
On 1 June 2017, the Board brought a successful prosecuon against an unlicensed surveyor, Mr Bogdan Platek (Azimuth Surveying) for oﬀences against s.35
(1)(c), s.37(3)(c) and s.37(3)(d) of the Surveying Act 2004. The charges against
Mr Platek relate to his preparaon of a Plan of Subdivision and the submission of
that plan to Monash City Council when he was neither registered as a licensed
surveyor, nor under the direcon or supervision of a licensed surveyor.
Under the Surveying Act 2004:
•
a person who is not registered as a licensed surveyor must not carry out
any act which is required to be carried out by a licensed surveyor [s.35(1)
(c)]
•
a person who is not registered as a licensed surveyor, or is not acng under the direcon and supervision of a licensed surveyor, must not:
◊
make, or undertake to make, a cadastral survey [s.37(3)(c)]
◊
carry out, or undertake to carry out, any work in connecon with a
cadastral survey [s.37(3)(d)]
Secon 3 of the Surveying Act 2004 deﬁnes a 'cadastral survey' as including a
survey made for or in connecon with a plan to be used for or in connecon with
a dealing or maer relang to or aﬀecng tle to any land, where a 'plan' includes any plan, sketch or document made or obtained as part of a survey, and a
'survey' includes the act or process of determining the posion or any similar
parculars with respect to the 'length and direcon of boundary lines.' The
Board argued that Mr Platek, in preparing a Plan of Subdivision and lodging it
with Council, was in breach of the three legislave provisions quoted above, and
all three charges were proven. Mr Platek was convicted and ﬁned $3,000 as part
of an aggregate order (with $119.90 statutory costs) and was ordered to pay the
Board's costs (to be agreed upon between the pares).
In delivering his decision, Magistrate Sargent commented that the maer was
'serious' and that it was important that any [cadastral surveying] work should be
carried out by those licensed as 'enormous consequences' can ﬂow from any
mistakes or errors. In his remarks to Mr Platek, Magistrate Sargent conﬁrmed
that 'registraon is key' and given that the Board had previously communicated
with Mr Platek about such maers in 2004, 2010 and 2015, Mr Platek 'clearly'
knew that a licensed surveyor was required to make a cadastral survey. Magistrate Sargent also commented that the Plan of Subdivision prepared by Mr Platek
'looked like the real deal' and that readers of that Plan of Subdivision were entled to rely on that plan as if it had been prepared by a licensed surveyor. The
magistrate also made it clear that while a survey could include the locang of a
survey peg or survey mark for a parcular purpose, the performance of a survey
was not conﬁned to such an acvity.
The outcome of this maer is of signiﬁcance to the land surveying profession and
the Board will connue to discharge its dues by invesgang alleged breaches
of the Surveying Act 2004 and its regulaons pursuant to s.45(ia) of the Act.
5
page 18

August 2017 • Traverse 314

Surveying (Registraon Fees) Regulaons 2015
Pursuant to the Surveying (Registraon Fees) Regulaons 2015 made under the
Surveying Act 2004 (the Act), the fees payable to the Board are expressed in fee
units and are subject to the annual automac indexaon of the amount of a fee
unit by the Treasurer’s rate. The Treasurer has set an annual rate for 2017-18 of
2.00% for fee units. Consequently, the value of a fee unit is $14.22 and the fees
payable to the Board, eﬀecve 1 July 2017, are listed below:
Details

Fees

Dollar Amount

Applicaon for registraon under
secon 4(2)(d) of the Act

4·28 fee units

$60.90

Registraon as a surveyor under
secon 6(1) of the Act

15·4 fee units

$219.00

Registraon as a non-pracsing
surveyor under secon 6(1) of the
Act

4·28 fee units

$60.90

Renewal of registraon as a surveyor under secon 7(1) of the Act

15·4 fee units

$219.00

Renewal of registraon as a
nonpracsing surveyor under secon 7(1) of the Act

4·28 fee units

$60.90

Late applicaons for renewal of
registraon under secon 7(2) of
the Act

4·28 fee units

$60.90

Restoraon of name to the register
under secon 12 of the Act

15·4 fee units

$219.00

15·4 fee units
12·83 fee units

$219.00
$182.40

1·71 fee units

$24.30

4·28 fee units

$60.90

17·11 fee units

$243.30

4·28 fee units

$60.90

For examinaons under secons 5
(a) and 12(1)(b) of the Act—
• wrien examinaon
• oral examinaon
For copies of or extracts from the
register—
• extract from the register of
parculars included on the
register under secon 15(3) of
the Act for each licensed surveyor
• extract from the register of
conﬁdenal parculars of registraon history of a licensed
surveyor on applicaon by the
licensed surveyor
• copy of whole of register containing the parculars for each
licensed surveyor required under secon 15(3) of the Act
For cerﬁcates of registraon

6
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Rerement of John E. Tulloch LS
31 May 2017 saw the rerement of
Mr John E. Tulloch LS aer 45
years in the land surveying profession and almost 14 years in his
statutory roles of SurveyorGeneral and Chair of the Surveyors Registraon Board of Victoria.
Mr Tulloch also fulﬁlled the role of
Registrar of Geographic Names.
In delivering the keynote address to
Victoria’s newly licensed surveyors at
the Board’s recent Conferral Ceremony,
Mr Tulloch reﬂected on his fond memories of a rewarding career in surveying
that has given him unexpected opportunies and where he has forged lifelong
friendships. Mr Tulloch also expressed
his aspiraon to stay involved with the
profession that he feels so very passionate about.

Next Board Meeng
The Board thanks Mr Tulloch for
his leadership over the years
and extends its best wishes for a
happy and relaxing rerement.

24 July 2017

Contact Us
Surveyors Registraon Board of Victoria

SRBV Secretariat

Level 17, 570 Bourke Street
Melbourne VIC 3000

Anita Davids (Execuve Oﬃcer)
(Monday to Friday)

T (03) 8636 2555
F (03) 8636 2589

Anita Rudelj (Administraon Oﬃcer)

E info@surveyorsboard.vic.gov.au

(Monday to Friday)

Candice Shao (Finance Oﬃcer)
(Tuesday, Wednesday, Friday)

7
page 20

August 2017 • Traverse 314

PLAN • SURVEY • ENGINEER

GARY SAYS:

CAREER OPPORTUNITY

“Eat a live frog every
morning. Your day
can only get better!”

Licenced Surveyor
required in Shepparton
Contact Mick Toll at
Land Management Surveys (Shepparton) P/L
For Details 0412813581
or mick@landman.com.au

Student Job Seekers (source: Surveying Task Force and University of Melbourne)
Cathy Pang

kirathy3@gmail.com

0452 490 614

based in Melbourne

Jack Thwaites

jackthwaites@gmail.com

0437 888 465

based in Albert Park

Binan Lu

Bianl@student.unimelb.edu.au

0423 508 649

based in Carlton

Matthew Higgs

higgs.matthew@gmail.com

0456 694 190

based in Pascoe Vale

Swee Tan

zsweetan@gmail.com

0424 040 421

based in Blackburn South

Christopher Farrelly

Farrelly_123@hotmail.com

0406 121 580

based in Hawthorn

Lachlan Berriman

thelock98@gmail.com

0427 427 898

based in Croydon North

Aadil Sahib

s3595709@student@rmit.edu.au

0434 618 714

based in Hallam

Yang Pei

peiang1338@live.com

0452 211 338

based in Burwood East

Sean Reid

seanreid@y7mail.com

0455 382 555

based in Wyndhamvale

Daniel Grzegorczyn

s3539312@student@rmit.edu.au

0427 022 897

based in Carnegie

Christopher Handisides

chris.handisides@gmail.com

0423 062 770

based in Melbourne

Rivar Ferguson-Mayer

rivar_07@hotmail.com		

Mike Heenan

heenanmeister@gmail.com

0419 667 918

based in Cannons Creek

based in Ringwood

Cedric Kueh

cedric_kueh@yahoo.com

0403 739 156

based in Melbourne

Jordan Kumar

Jordan.kumar@outlook.com

0413 762 697

based in Hawthorn East

Please make contact if you can assist with a placement

We’ve been searching for someone like you!

Feigl & Newell
Professional Searchers

Professional Searchers of: Survey Information, Titles,
General Law, Crown Land Status, Historical (Environmental) Searches,
Covenant Beneficiaries
Suite 812, Level 8,
530 Little Collins Street, Melbourne 3000
Box 2343, GPO Melbourne 3001
DX301 Melbourne

Tel: 9629 3011, 9620 7022
Fax: 9649 7833
Email: info@feigl-newell.com.au
www.feigl-newell.com.au
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CALENDAR 2017
SEPTEMBER

NOVEMBER

Fri 8 – Sun 10
Wednesday 27
Friday
29

REGIONAL CONFERENCE (and AGM)
Colin Middleton Luncheon
Grand Final Public Holliday

ISV Board Meeting
RMIT Major Project Presentations

The puzzle concerns a farm that has been in the Dunk family for some years. A part of
the farm is a rectangular piece of ground known as Dog's Mead. Additional background
information: The year is 1939; 4840 square yards = one acre; 4 roods = one acre.
3

4

5

6
7

8
10

9
11

12

13

14
15

16

CLUES…
Across
1. Area in squareyards of Dog's Mead
5. Age of Martha, Father Dunk's aunt
6. Difference in yards between length and breadth of Dog's Mead
7. Number of roods in Dog's Mead times 8 down
8. The year the Dunks acquired Dog's Mead
10. Father Dunks age
11. Year of Mary's birth
14. Perimeter in yardS of Dog's Mead
15. Cube of Father Dunk's walking speed in mph
16. 15 across minus 9 down
Down
1. Value in shillings per rood of Dog's Mead
2. Square of the age of Father Dunk's mother-in-law
3. Age of Mary, Father Dunk's other daughter
4. Value in pounds of Dog's Mead
6. Age of Ted, Father Dunk's son, who is twice the age of his sister Mary in 1945
7. Square of the breadth of Dog's Mead
8. Time in minutes it takes Father Dunk to walk 11/3 times around Dog's Mead
9. The number which, multiplied by 10 across, gives 10 down
10. See 9 down
12. Additon of the digits of 10 down plus 1
13. Number of years Dog's Mead has been in the Dunk family
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Seminar & General Meeting
& Christmas Networking Event
ISV Board Meeting
Christmas Day
Boxing Day

Solution to Curly’s Conundrum No.7

This "cross-number" puzzle can be solved by a well-balanced combination of logic,
calculation and trial and error. The numbers are so interlocked that practically every
one of them must be employed in reaching the final entry (2 Down).

2

ISV Board Meeting

DECEMBER

Curly’s Conundrum No.8

1

8

Thursday
7
		
		
Monday
25
Tuesday
26

OCTOBER
Wednesday 11
Friday
20

Wednesday
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ADVERSE POSSESSION & GENERAL LAW
LAND, TITLE BOUNDARY AMENDMENTS
EASEMENTS & ROADS

Peter Speakman & Co.
Lawyers

ISV Welcomes:

Suite 2, 1396 Malvern Road
(PO Box 72) Glen Iris, Vic 3146

Advancement from Associate Member to Member:
Thierry Demathieu

Tel: 9822 8611
Email: speakman@speakman.com.au
www.speakman.com.au

The Institution of Surveyors, Victoria
President
Vice President
Honorary Secretary
Honorary Treasurer
President Elect
Immediate Past President

-

Tom Champion
Matthew Heemskerk
Adele Thomson
Glenn Collins
vacant
Doug Gow

Board
Clint Joseph, Sam Lovelock,
Jonathan Neilson, Alan Timcke

Surveyors Registration Board of Victoria
Representatives
Rachael Musgrave-Evans & Peter Sullivan

ACSV Representative
Andrew Harman

Traverse
Peter Sullivan, Gary White

Executive Officer
Gary White

Patron
The Honourable Linda Dessau AC
Governor of Victoria

Honorary Legal Counsel
David Vorchheimer, Partner – HWL Ebsworth Lawyers
Suite 206, 370 St Kilda Road, Melbourne Victoria 3004
Telephone: [03] 9326 9227 • Facsimile: [03] 9326 9216
Email: isv@isvic.org.au • www.surveying.org.au

TRAVERSE is published bi-monthly. Articles and letters related to any aspect
of surveying are invited and should be sent to the Executive Officer at the ISV
Office by the 12th of the month prior to the edition.
Statements of opinion expressed in this newsletter are not necessarily those of
The Institution of Surveyors, Victoria and no responsibility can be accepted in
respect of the opinion of any contributor.
Enquiries to the Executive Officer, Gary White, at The Institution of Surveyors,
Victoria on Telephone: [03] 9326 9227 Facsimile: [03] 9326 9216

Email:gwhite@isvic.org.au

Member: Deon Burton, Jack Grant, Alice Nicolaescu, Ben Sadlier,
Paul Wright

Graduate Member: Josh Batchelor, Amanda Chong,
Cam Hamilton, Ruwen Moodley, Laura Smoorenburg
Advancement from Student Member to Graduate Member:
Daniel Blizzard, Ryan Whyte
Student Member: Wayne Chan, Jack Chen, Joshua Clough,
Andrew Davison, Tom Do, Jack Harper, Iris Jiang, Ryan Khan,
Richard Lai,Christopher Leslie, Cheng Li, Binan Lu, Desmond Zhang
Josh Batchelor
Josh grew up and attended high school in New
Zealand before starting as a geotechnician with
Babbage Consultants in Auckland. After several
months sampling soil, he decided a change was
needed and moved into Babbage's survey team as
an assistant. Josh then completed a National Diploma in Surveying
at Unitec and continued to progress at Babbage, leaving the firm
after 7 years as a Surveyor. To further his career, Josh made the
move to Melbourne to study for his degree at RMIT. After summers
spent working for P.M. Kennedy in Point Cook and Aurecon in both
Auckland and Melbourne, he completed his degree with first class
honours in 2016. Josh completed his honours thesis on cadastral
back capture systems in conjunction with Dr. Roger Fraser and
under the supervision of Assoc. Prof. Don Grant which led to several
months work with the Office of Surveyor-General Victoria. Josh then
went on to start as a Graduate Surveyor with Aurecon in Melbourne
where he has been working predominantly on the Melbourne
Metro Rail Project.
Deon Burton
Deon was born in Bega NSW and, now married with
two children, resides in Sunbury.
Deon graduated in 1996 with a Bachelor Applied
Science (Land Information) and has worked with
Alan Simpson, Warrnambool; Singleton Bahen
Stansfield and currently with Calvin Raven P/L.
Deon has interests in tennis, camping, and gardening.
Paul Wright
Paul graduated in 2008 from the University of
Otago and spent five years on various jobs including
the Christchurch infrastructure rebuild following the
devastating earthquakes in 2010 and 2011.
Paul gained his Cadastral License in 2012 and spent
the following two years working in London on some of the bigger
construction jobs at that point in time.
Having recently relocated to Melbourne and signing on with Total
Surveying Solutions at an exciting time for the company has allowed
ample opportunity to further himself in an Australian setting and is
looking forward to the challenges that await.
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