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Calling on Young Surveyors
It is your responsibility to
continue your professional
development.

It is that time of year when footy season is over, Semester 2 is
finishing up for those who are completing their degrees and for those
working its time to set next years career goals. Do you skip away to
Mexico like I will be or should you begin to focus on our professional
development as a young surveyor?
University provides a solid corner stone to start from. This foundation
is then built upon as we begin on the job training working in
specialized areas. The completion of a university degree is not the
end of your technical training, nor is the completion of a Professional
Training Agreement (PTA) the end of your professional development
(so I have been told).
The PTA between the candidate and the supervising surveyor requires
engagement from both parties to ensure its successful completion.
You, as the candidate, must take on the responsibility to ensure
that you are exposed to the current and best practices within the
industry. The support that your supervising surveyor, workplace and
the industry are prepared to provide will be critical for your continual
professional development.
The surveying professional has a variety of avenues to continue
your professional development. There is the support of multiple
professional organisations whose members have access to a vast
selection of experienced and enthusiastic mentors. There are
organisations such as:
•
•
•
•

ISV
ACSV
SSSI
SIBA

These organisations offer the opportunity for professional development
through numerous forums; from limited number workshops to all day
seminars, and locations; from urban to rural locations. The onus then
falls on us, as the young surveyors, to be proactive in our professional
development and create demand for these events.
The attendance of many seminars is closely tied to the FPET point
requirement. As a young surveyor there is no FPET point as part of
our continual education. Many of the larger all day seminars do not
have a strong young surveyor presence. As a young surveyor the

decision to attend the seminars is usually based on the perceived
benefit of the event. How much does this seminar interest me and
what will I learn?
As a professional industry we need to ensure that there are a variety
of streams available for surveyors who are still learning the ropes.
The business reality is that most young surveyors miss out on the
opportunity to attend seminars that occur during work hours. The
loss of revenue that a young surveyor generates cannot be justified in
some cases. Continual professional development of staff should be a
core belief of any business.
Recently there have been events run by joint organisations which
have specifically targeted young surveyors. Some of these seminars
run for 2 hours after work, others on weekends. Each of these events
has been extremely successful. In both format it feels as if I was back
at University alongside people who I studied with. Why have these
events been successful, yet membership of young surveyors within
the professional organisations so low?
Membership to these professional organisations is not just a discount
member’s price to attend seminars. Just as attendance to these
events is not only about the content provided. Due to the size of
the surveying profession a membership enables the formation of
networks between you and other organisations and government.
These networks are based upon a high understanding of respect and
integrity for each other and the profession.
In addition to external seminars each workplace should enable
internal professional development by committing to organized
training sessions. This will ensure that employees are up to date
with legislation changes and the business is operating efficiently
as possible. Not every employee needs to attend each workshop,
however a system needs to be in place to ensure that the information
is available and trickles down to those who required.
By entering into a PTA young surveyors can use it as a springboard
for continual professional development. The PTA sets mandatory
minimum requirements to become a Licensed Surveyor however we
should strive to be a major contributor to the project management
team. To do this we need to form industry networks, attend further
education forums and ensure that our workplace supports in house
training.
I expect that it is only when you become a Licensed Surveyor that
you truly understand what a professional Licensed Surveyor involves!
Sam Lovelock, GradISVic
Currently completing a PTA
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Gospel According to Paul
What makes a good professional? For
example what makes you go to one doctor
over another? Is it because that person has
skills that you need or do you simply have
faith in that person? In that context what do
you believe makes you select one surveyor
over another. Location will be one factor
as someone closer to the work may not
cost as much in terms of travel or overnight
expenses. But how do you know if that person is a good surveyor,
what evidence is before you to select one over another?
The old adage is that if you went to a private school and received
a top line education then you would be assured of a high profile
profession. Is this the case now or were we always kidding ourselves
that one person from a disadvantaged area was a lesser professional
than another from a so called privileged area?
You might ask what is this person on, talking trivia in an article of
this type.
It’s about education and what we can/ should expect from it. If I were
a political leader, education, health and public infrastructure would be
my priorities. Education has the highest priority as it is the belief of
the writer that if we have even the smallest glimmer of education we
place ourselves in a position whereby we are able to learn more. Why
would we want to do that? By the time we finish a four year degree,
followed by a minimum of two years to get a license to practice why
should we want to punish ourselves further. And what should we
expect from that learning?
I come back to what makes a good professional. What makes a good
surveyor and why should I trust that person? All good questions,
some easier to answer than others.
At university we generally rely on the teaching institution to provide
us with the learning skills and knowledge to achieve the goal of
getting a degree in surveying, or whatever we want to call it these
days. However, are universities and teaching colleges doing that or
are students being pushed along with no real output goal? If students
were asked what their expectations were when they entered and
what they are when they left I doubt if both would be the same. This
is not unexpected as our goals change as we experience life. So in
some respects students are at the mercy of the institution and have
to abide by the rules.

However, what is the expectation once a student enters into a training
agreement. New ball game with a lot of different players involved. So
who are these players?
Student surveyor, Supervising Surveyor, Surveyors Board and the
public who request work to be undertaken. Without them we will
have no need for our services.
Let us investigate each one.
The student surveyor or trainee is the one who has the most
responsibility. After all they are the ones who need others to discern
that they are worthy of being promoted to a licensed surveyor. They
have to undertake the work, learn the rules and regulations, submit
projects, attend workshops and learn the tricks of the trade. But
what is missing in this? What about other important skills such as
interview techniques, establishing a business, customer contact and
negotiation?
Tackling these once you get your ticket can be very daunting for a
young beginner, so why wait to start this learning process until you
have become fully qualified. Turning out surveyors who are excellent
in undertaking surveys and answering legal questions, does not
mean that the surveyor has the proper skills to be able to perform
professionally in the work force. I recall meeting a young teacher who
had an Honors Degree and Master’s Degree in teaching, yet could
not teach or keep the attention of students. Why, because he had
never been taught how to teach, from his peers. How many of our
surveyors are in this boat? Getting your ticket is one thing; knowing
how to progress and make a business prosper is a completely new
game, and many do not have the skills to survive.
The supervising surveyor has a very important role to play and it
should not be considered lightly in any way. As parents we are always
taught that we are the first teachers of our children. Same can be said
of a supervising surveyor. Thus it is important that this job is not taken
on unless you expect to do a considerable amount of work in training,
educating, mentoring, encouraging, retrieving from the depths of
despair and celebrating in the joy of becoming licensed. Tough job?
You bet; but a satisfying one and giving back to the profession what
you have been given over time.
The Surveyor’s Board is always an interesting one because it is the
ultimate judge of your professional ability. Yes, from a technical aspect,
but not necessarily from a business and personal development aspect.

The Committee and members of The Institution of Surveyors Victoria
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There is no requirement to have any business or personal skills to get
your license to practice. There is no emphasis on interviewing skills,
which will assist you in getting through the Board interview but also
assist you with customers into the future. It is possible to have all the
technical finesse of a surveyor, but if you do not have the necessary
skills to communicate, then as a practitioner, you may not have a
successful career. I again refer to the young teacher who had all the
degrees you need but no skills to work in a classroom.
A rounded education from start to finish involves a whole range
of learning experiences, as technical is not enough to be able to
compete effectively. Therefore there are a couple of options to
consider for improved training. Either additional training in these
skills is considered at university or additional training is undertaken
during the Professional Training Agreement (PTA). Is there room for
additional training at university or does the technical aspect override
all other training? We certainly do not want to lengthen the course,
otherwise students may burn themselves out or lose interest. If it is
included in the PTA then this intensifies this time, but incorporates an
important part of the license process during this time. I imagine some
will thrive whilst others will find the additional work load very difficult.
However, that is the reality of full time work and the demands that
are imposed on professionals to perform.
For those who might see this as a criticism of the Board process it is
not. It is emphasizing the importance of a total education, not just for
surveyors but for everyone who wishes to participate successfully in
the workforce. Advanced education is not for everyone, but for those
who choose it, they have to be prepared to do the hard yards. As for

There are times when you need
an especially devoted assistant!
Photo: Kim Backholer MISVic
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who would adjudicate on the abilities of the students in these areas,
I do not believe it is the role of the Board but the role of a body of
professional surveyors who are prepared to assist in this evaluation
process. Perhaps this is a role the ISV could take on and judge. Food
for thought?
What role does the public play in this? You might say none; although
as customers of the service that we provide, they demand that
surveyors have the necessary skills to deliver judgement on land
issues. Not only do they want a high level technical person they
need to be made aware of all the issues through appropriate
communication. In other words, treat me with the respect that
I deserve and the community deserves. I make these comments
because at times professional persons tend to overrate themselves in
comparison with the general populace. I make this comment in light
of various pieces of correspondence I have seen in public and private
practice, in hearing professionals talk to persons on the telephone
or by other forms of electronic media, or just how we at times can
talk to people. We say that is part of business, but respect is very
important no matter who you are dealing with.
So there we have it. Can we become better professionals than we
are now? Can we improve on the various skill levels that have been
referred to? Do we need to continually update our skill levels to
incorporate some of these shortfalls? Or do we sit in our office and
simply say
“She’ll be right mate”
Paul F Kenny LS MISVic
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Canberra Centenary Celebrations of the Foundation
of the Australian Survey Corps – 1st July 1915
On 1st July 2015, one-hundred years to the day since the formation
of the Australian Survey Corps, the centenary birthday was celebrated
in Canberra with three events organized by the Canberra Survey
Corps Association. The day started with a Commemorative Wreath
Laying Service at the Australian War Memorial. Official guests,
former Corps members, family and friends of the Corps, the Corps
Chaplain, a brass quintet and the Rugby Choir were welcomed by Dr
Brendan Nelson, Director of Australian War Memorial, who outlined
the essential service of Australian military surveyors from Gallipoli to
the present. In his commemorative address His Excellency General
The Honorable Sir Peter Cosgrove AK, MC (Ret’d) Governor-General
of the Commonwealth of Australia began with acknowledging the
fundamental need for timely, reliable and accurate topographic
information for all military operations and drew on his own
experiences in Vietnam and East Timor to praise the high value work
of units of the Survey Corps. Commemorative wreaths were laid by
the Governor-General and on behalf of the Chief of Army, the Survey
Corps Associations and the Surveying and Spatial Sciences Institute,
Australia. After the ceremony the Governor-General chatted with
the one-hundred and fifty visitors who had traveled from all parts of
Australia for the centenary events.
The celebrations continued mid-afternoon with a reception and map
exhibition at the National Library of Australia which is the national
custodian of Survey Corps maps. The event hosted by Dr Martin
Woods, Map Curator National Library of Australia and attended by
invited guests and many of those who were at the morning wreath
laying ceremony was sponsored by the Institution of Surveyors NSW,
the Institution of Surveyors VIC, the Institution of Surveyors NSW
– Cumberland Group, the Institution of Surveyors NSW – Seniors
Group and the Surveying and Spatial Sciences Institute of Australia.
Rob McHenry, President Canberra Survey Corps Association, thanked
the event sponsors acknowledging the presence of the Seniors
Group Chairman Mr John Read. In his welcome, Dr Woods noted that
Army Survey Corps maps were the majority of the national collection

Governor-General Sir Peter Cosgrove AK, MC (Ret’d)
delivers the commemorative address at the Australian War Memorial
wreath-laying service.

Observing the Last Post

of topographic maps of Australia. The eighty maps exhibited
covered all era of the Survey Corps’ work including significant events
and introductions of new survey and mapping techniques and
technologies from plane-table field sheets of the 1910s to digital
topographic products of the 1990s.
The birthday finished with an informal dinner attended by onehundred and forty former Corps members. The after-dinner speaker,
historian and author of the official history of the Survey Corps, Dr
Chris Coulthard-Clark, spoke of the gratitude owed by the nation
to the generations of military surveyors since colonial times. Toasts
were made to the Corps, fallen comrades and the memory of the
Corps’ Colonel-in-Chief (1988-1996) the late Her Royal Highness
The Princess of Wales.
Many of the Association members then travelled to Bendigo for
a weekend of birthday celebrations organized by the ex-Fortuna
(former home of Army Survey Regiment) Survey Association.
Peter Jensen
Canberra Survey Corps Association

Mr Peter West (on the left), Head Australian Geospatial-intelligence
Organisation is briefed at the National Library map exhibition by Peter
Jensen, Canberra Survey Corps Association, on Australian Survey Corps
maps 1915 to 1996.
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Surveying Task Force 2015
Strategic Review
In August 2015 the Task Force held a strategic review meeting to
review its operation and reconsider its goals for the coming years. The
principal outcome of the meeting was to endorse the previous goals
plus include a goal related to maintaining the financial sustainability
of the STF. It was also agreed to review the order of focus to highlight
the ‘financial sustainability’ and ‘registration throughput and quality’
foci. The current student promotion programs are to be reviewed and
evaluated and the goal of raising the profile of surveying is to remain
a strong focus of the Task Force.
The meeting also considered the need and relevance for the Task
Force’s activities and confirmed the STF remains a relevant and
beneficial body for surveying in Victoria and that it should continue in
operation for the foreseeable future.

Task Force Purpose
The Surveying Task Force was established in 2007 to promote the
science and profession of surveying in Victoria, particularly in regard
to the choice of cadastral surveying as a career.
The primary purpose of the Surveying Task Force is the promotion
of cadastral surveying with a view to increasing the number of
Licensed Surveyors by bringing more surveyors through the Victorian
educational/registration system, through a coordinated approach by
the supportive parties instrumental in formation of the Task Force

2016-2018 Goals
1. Maintain Financial Sustainability
Since its inception the Task Force has received strong financial
support from a number of its nominating bodies as well as
industry and business supporters. To ensure the continuing
success of the Task Force and enable other goals to be
achieved, the maintenance of financial sustainability is critical.

2. Increase registration throughput and quality
Further development of a coordinated effort between the Task
Force, Industry and the SRBV will increase the efficiency and
quality of the registration process and participants, including
applicants, examiners, moderators, supervising surveyors
and employers. The Task Force will provide advice and
recommendations on programs to mentor young graduates
and reduce barriers to registration.
3. Raise the profile of the profession
Building on the completed research program the STF will
provide advice and recommendations on a structured
marketing program to transform the image and profile of
surveyors and surveying.
4. Increase student numbers in University Surveying
streams
Students in prerequisite and related streams will be encouraged
to select Surveying as a profession through direct targeting
and through work with administrators, student organisations
and course advisors. Progression from surveying degree to
licensed status will also be promoted and encouraged.
5. Increase secondary student intake into tertiary study
The consistent and intensive approach through secondary
schools involves increasing student exposure to Surveying
through Career Advisors, Teachers’ Associations, alumni,
work experience programs, events and presentations, and
curriculum infiltration.
Gerry Shone
Chair

We’ve been searching for someone like you!

Feigl & Newell
Professional Searchers

Professional Searchers of: Survey Information, Titles,
General Law, Crown Land Status, Historical (Environmental) Searches,
Covenant Beneficiaries
Suite 812, Level 8,
530 Little Collins Street, Melbourne 3000
Box 2343, GPO Melbourne 3001
DX301 Melbourne
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Tel: 9629 3011, 9620 7022
Fax: 9649 7833
Email: info@feigl-newell.com.au
www.feigl-newell.com.au
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Surveyors Registraon Board of Victoria
Monthly Newsleer
Issue No. 15: July/August 2015

Professional Training Agreements
In accordance with its recently amended Professional Training Agreement (PTA)
approval policy, the Board approved the following PTA transfer applicaon following its ﬁrst ‘pre-approval to registraon of a PTA’ meeng with the candidate and
his supervising surveyor. The purpose of the meeng was to discuss and clarify the
respecve roles, responsibilies and expectaons of a PTA. In parcular, the role of
the supervising surveyor in managing the training of the candidate to ensure adequate guidance and exposure to the range of competencies required by the Board,
and the importance for candidates to engage in learning/training before undertaking a PTA project.
Candidate

Supervising Surveyor (Employer)

Daniel Eastley

Robert Falloon LS (Aurecon)

Projects, Examinaons and Assessments
The Board congratulates the following candidates on passing their projects and
thanks their respecve supervising surveyors for their support and encouragement .
Urban Cadastral Project
Candidate

Supervising Surveyor (Employer)

Andrew Powell

Ray Earls LS (Hellier McFarland)

Rural Cadastral Project
Candidate

Supervising Surveyor (Employer)

Christopher Webley

Michael Loy LS (Lawlor & Loy)

Byron Starkey

Brent O’Grady LS (TGM Group)

The Board convened on Monday,
13 July 2015 and 17 August 2015
for Meengs #115 and #116.

Aendees:
Mr John E. Tulloch LS (Chair)
Mr David Boyle LS
Ms Rachael Musgrave-Evans LS
Mr Peter Sullivan LS
Mr Mark Robins QC
Dr Mohsen Kalantari
Dr Linda Turner
Ms Penelope Forrest
Ms Anita Davids
(Execuve Oﬃcer)

Cadastral Law Project
Candidate

Supervising Surveyor (Employer)

Hamish Ruddenklau

Adam Maher LS (Beveridge Williams & Co.)

Benjamin Sadlier

Trevor Kelly LS (Prior & Kelly)
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John E. Tulloch LS
Chair

1

Apologies:
Meeng #115: Mr Peter Sullivan
and Mr Mark Robins QC
Meeng #116: Mr David Boyle
and Mr Mark Robins QC
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Reciprocal Registraon
The Board advises that Mr Andrew Baker LS and Mr Benjamen Belﬁeld LS obtained
reciprocal registraon as licensed surveyors in Victoria under the principles of mutual recognion.
Mr Baker and Mr Belﬁeld, both from New South Wales, were registered on 9 July
2015. Their Victorian registraon numbers are 2010 and 2011 respecvely.
In accordance with the Board’s Reciprocal Registraon Policy, licensed surveyors
who are granted reciprocal registraon in Victoria are required to arrange a meeng
with the Surveyor-General of Victoria who is also the Chair of the Board before undertaking and/or cerfying any cadastral surveys in Victoria. The purpose of this
meeng is to discuss the Board’s expectaons regarding the responsibilies and obligaons of Victorian licensed surveyors with respect to professional pracce and its
impact on the community.

Student Awards
Each year, the Board sponsors two university awards to acknowledge exceponal
achievement in cadastral surveying studies and encourage students to consider registraon as a licensed surveyor.
The 2014 RMIT University, School of Mathemacal and Geospaal Sciences Award
was made to Mr Mark Mazajczyk for the Best Academic Results in Cadastral Surveying. The 2014 University of Melbourne, Department of Infrastructure Engineering
Award was made to Mr Ngie Ing Wong for the Best Academic Results in Residenal
Land Development.
The Chair of the Board, Mr John Tulloch, presented the awards to Mr Mazajczyk and
Mr Wong at the Instuon of Surveyors (ISV) Surveying Industry Awards Gala Dinner
that was held on 31 July 2015.

Calendar
14 September 2015
Board Meeng
23 September 2015
PTA Workshop, Wangaraa
5-6 October 2015
Professional Pracce Interviews

Formal Disciplinary Hearing
A formal hearing into the professional conduct of Mr David Sidley LS was conducted on 23 June 2015 to determine whether Mr Sidley had engaged in
‘unprofessional conduct’ within the meaning of s.3 of the Surveying Act 2004 (the
Act) in relaon to a survey that he had undertaken for a former client who had
lodged a complaint against him.
In parcular, it was alleged that Mr Sidley:
•

failed to relate a survey that he conducted in 2014 to the boundaries referred
to in the documents of tle of the subject land and the adjoining parcel of
land surveyed by him in 1995, in breach of Regulaon 10 Surveying (Cadastral
Surveys) Regulaons 2005;

•

failed to lodge a record of his re-establishment survey within 30 days of compleon, in breach of Regulaon 16 Surveying (Cadastral Surveys) Regulaons
2005; and

•

erroneously advised his former client (the complainant) that the 1995 survey
had expired and was out of date.
(connued on page 3)
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(connued from page 2)

Secons 3(a) and (b) of the Act deﬁne “unprofessional conduct” as including
conduct by a licensed surveyor that “falls short of the standard of competence
and diligence that a member of the public is reasonably entled to expect of a
licensed surveyor” or “that would be regarded by a licensed surveyor in good
standing as being unacceptable”.
In undertaking cadastral survey work it is essenal that a licensed surveyor has
due and proper regard to all relevant survey evidence so as to ensure the best
ﬁt and the most appropriate connecon. Mr Sidley’s oversight in not having
regard to his 1995 survey was further compounded by his dismissive comments
to his former client.
Accordingly, the Panel found that Mr Sidley’s errors in not having proper regard
to the best relevant survey evidence (parcularly in overlooking his own 1995
survey) and his poor communicaons with his former client, both constute
unprofessional conduct as deﬁned by the Act and that this was not conduct
which ought to be classiﬁed as minor or as non-serious.
The ﬁndings and determinaon of the Panel in respect of Mr Sidley’s conduct
are as follows:
•

that the licensed surveyor, whether by act or omission, engaged in unprofessional conduct of a serious nature pursuant to s.27(1)(a) of the Act;
and

•

that the licensed surveyor is reprimanded under s.27(2)(b) of the Act.

Professional Pracce Examinaons

Secretariat

The Board will be conducng Professional Pracce Examinaons on 5 and 6 October
2015. The Professional Pracce Examinaon is a face-to-face interview with a panel
of Board Members. For further details, please refer to Secon 5 of the Guidelines for
Examinaons and Projects, available on the Board's web site at
www.surveyorsboard.vic.gov.au
Candidates who are eligible to undertake their Professional Pracce Examinaon
must submit the following by no later than Monday, 14 September 2015.

Ms Anita Rudelj
Administraon Oﬃcer
Ms Candice Shao
Finance Oﬃcer

•

Form 5: Applicaon for Examinaon

•

Prescribed fee: $174.50

•

Two leers of reference

•

Form 4 cerﬁed by the Supervising Surveyor that the candidate has completed
the PTA and has the necessary competencies to be examined in Professional
Pracce

All projects passed (Rural / Urban / Cadastral Law / Professional Assessment Project).
Note: Those candidates with unexamined PAPs will be orally examined on their PAP
as part of the Professional Pracce Examinaon provided that the completed PAP is
submied to the Board by 14 September 2015.
Further informaon is available from the Board’s Secretariat or on the Board’s web
site at www.surveyorsboard.vic.gov.au.

Contact Us
Level 17, 570 Bourke Street
Melbourne
T (03) 8636-2555
F (03) 8636-2589
E info@surveyorsboard.vic.gov.au

www.surveyorsboard.vic.gov.au
3
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Execuve Oﬃcer
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Eating Healthy in the Field

Watch the liquid calories

Long working days away from an office environment can cause havoc
when it comes to diet and nutrition. Grabbing quick meals on the go
can not only mean that you fail to get the nutrition that you need for
optimal health but it can also leave you prone to weight gain, given
that many of the foods readily available outside the home are highly
processed, high fat options. So if your goal is to maximise energy,
preserve your health and keep your weight under control long term,
here are the simple yet effective nutrition steps to take.

Take your food with you
Heading out for a long day with no food supplies and still hoping you
will eat well is like going to a dessert without any water. Not only are
healthy food options extremely difficult to find away from home but
skipping meals because you did not have anything to eat with you
leaves you prone to overeating later in the day. Take control of your
nutrition by getting into the habit of taking your daily food supplies
with you – a couple of sandwiches or wraps with protein such as tuna
or chicken breast with salad; a container of leftovers, some fruit and a
couple of protein rich snacks such as cheese and crackers or a nut bar.
Not only does this ensure you have enough food to get your through
a long working day, but the options are filling, they ensure you get
some vegetables, wholegrains and protein each day. Taking your food
with you will also help to keep your calorie intake controlled as the
fast foods we pick up on the run tend to have 2-3 times the calories
of foods we prepare for ourselves at home. If you are worried about
the freshness of your food, invest in a good quality cooler bag and
use ice blocks to keep your food chilled and fresh throughout the day.

Have set meal and mid meal times
No more swapping breakfast for a coffee and not eating again until
2 or 3pm.Commiting to regular meal breaks not only ensures that
you support optimal energy regulation throughout the day but it also
supports blood glucose control, which in turn regulates appetite and
prevents overeating. As a general rule of thumb, active adults need
to eat every 3-4 hours to prevent slumps in blood glucose levels that
can result in cravings, fatigue and lowered levels of concentration.
For the average worker clocking up 8-10 hours each day (including
travel), this will mean taking a break mid-morning and mid-afternoon
for a fuel top up. If you consider that early risers will consume their
first meal or 6 or 7am, this means 9-10am is perfect for a midmorning snack; 12-1pm is a great time to stop for lunch and a break
at 3-4pm will help prevent late afternoon hunger pangs.

With the warmer months upon us, naturally there are times
when we want to reach for an icy cold drink or there are
days when we really need that extra caffeine hit to help us
get through the day but it is also useful to consider how
many extra calories and grams of sugar your favorite drink
may be adding. Regular (not diet) soft drinks, fruit juices,
vitamin water, sports drinks and energy drinks are primarily
made from sugars, ranging from 20-65g of sugar in a single
serve or 2-13 teaspoons. Such high sugar foods result in
rapid increases in blood glucose levels which can increase
our risk of developing Type 2 diabetes long term. Even large
milk coffees can contain up to 4 teaspoons of sugar and that
is without any extra added sugar. The biggest issue with liquid
calories is that we do not compensate when we consume them.
This means that we do not eat less just because we have consumed
an extra 200-300 calories in the drinks that we choose.
Ideally water should be the choice of fluid for all of us and if you
find yourself working in particularly warm conditions, try adding an
electrolyte mix to your water such as Hydralyte™ rather than seeking
out high sugar sports drinks. If you enjoy a coffee order small sizes
and try to avoid adding extra sugar and if you must indulge in a soft
drink occasionally, diet varieties are the preferable option as they
contain sweetener rather than sugar, although these too should be
consumed in moderation.

Be smart with snacking
If you are working long hours, in a relatively active job, you may need
to snack but traditional snack choices of biscuits, snack bars, potato
chips, chocolate bars, banana bread and cake tend to contain plenty
of sugars, fats and calories and are easy to overeat. If you do need a
couple of energy top ups through the day, a general rule of thumb
is to always eat a carbohydrate based food such as fruit, crackers or
yoghurt with a protein rich food such as cheese, nuts or lean meat.
The carbs provide energy for the muscles while the protein helps to
regulate these energy levels whilst also keeping us fuller for longer
after eating them.
Some nutritious snack options that achieve this balance include –
Nut based snack bar – look for options with <10g sugar per serve.
Cheese and crackers – look for wholegrain crackers
Small skim latte
100g thick yoghurt and berries – Greek yoghurt is lower in sugar
2 corn crackers with cottage cheese
Mountain Bread Wrap with tuna or turkey
Handful of mixed nuts and fruit
Homemade banana bread or fruit muffins

Know your best options on the go
In an ideal world, we would prepare every one of our meals and
eat healthily most of the time, but the reality is that sometimes we
do get caught out with the healthy options we need to eat well. For
this reason it is still useful to know what the best options are when
you do have to pick up food on the run. Simply focusing on quick
options that offer some lean meat, chicken or fish along with some
salad or vegetables is a good starting point – plain hamburgers, steak
sandwiches, stir fries or even a Kebab in this instance are relatively
…continues on next page
page 11

Traverse 303 • October 2015

good food choices. Stay well clear of anything deep fried and pasta
and rice based dishes tend to be particularly high in calories. For
snacks, look for nut and protein based snack bars at service stations;
fruit salads, juices and yoghurts in shopping centres and even a
toasted sandwich is a relatively good options when push comes to
shove, especially if you order brown bread with no butter!

Recipes
Banana Bread
2 cups self-raising flour
1 teaspoon bicarbonate of soda
2/3 cup caster sugar
1 cup low fat milk
2 eggs
1 tablespoon light olive oil
2 bananas, mashed
1 teaspoon pure vanilla essence
1) Mix flour, bicarbonate of soda, sugar in a bowl with mashed
banana, vanilla, eggs, milk and oil.
2) Spoon into loaf tin and bake at 180°C for ~50-60 minutes
until cooked through.
Broccoli and brown rice
Serves 2-3 males for lunch
500g chicken breast
1 clove garlic, chopped finely
1 ½ cups salt reduced chicken stock
1 small broccoli, broken into florets
1 small red capsicum, finely sliced
2 cups quick cook brown rice
½ cup shaved Parmesan
1) Heat chicken, garlic, stock, broccoli and capsicum
till boiling in a hot fry pan.
2) Then stir in brown rice and reduce heat to simmer.
3) Once cooked through, serve into bowls and sprinkle
with Parmesan.
***Recipes from Shape Me – The 30 Day Plan – www.shapeme.com.au

Susie Burrell
Dietitian
The well-known and respected dietician Susie Burrell was
commissioned to write an article on eating healthy in the field,
something that many surveyors can struggle with.
Reproduced from Azimuth, with the kind permission of ISNSW.

The Subdivision Branch at Land Victoria
now provides all new plan numbers for
Licensed Surveyors.

Attention: Subdivision Branch

Requests for plan numbers can be emailed to
subdivision.branch@delwp.vic.gov.au.

Robert Hoddle L.S. (Licence Number 000001)
Customer Ref. No. 999999
Would you please supply me with the following
- 5 numbers for Plans of Subdivision
- 5 numbers for plans of Consolidation
For payment, please contact me on 040956235895

Subdivision staff will return the email with new number allocations,
once payment has been made. Please provide enough details to
enable Land Victoria to contact you to arrange for a card payment.
Example of emailed plan number request –

page 12

REQUEST FOR PLAN OF SUBDIVISION
AND PLAN OF CONSOLIDATION NUMBERS

Regards
R Hoddle
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CALENDAR 2015
OCTOBER
Wednesday 7
Thursday
8
Friday
23
Friday
30

DECEMBER
Annual General Meeting
Gippsland Group Seminar
RMIT Major Project Presentations
Murray Group Seminar

Thursday
3
		
		
Friday
25
Saturday
26

Seminar & General Meeting
& Christmas Networking Event
ISV Committee Meeting
Christmas Day
Boxing Day

NOVEMBER
Wednesday 4
Wednesday 11

ISV Committee Meeting
North Central Group Seminar & AGM

Curly’s Conundrum No.39

Solution to Curly’s Conundrum No.38

THE ESCALATOR PROBLEM

ERATOSTHENES ET AL.

At a city railway station last week all the 'up' escalators
were full of people on their way to work and it took me a
minute and a half to walk up the 'down' escalator. It then
took me a further minute to walk up a set of stairs (the
same number as the escalator) to street level. Coming
home in the evening I walked down the 'down' escalator
at the same pace as I had walked up the escalator and the
stairs in the morning. How long did it take me?

In the diagram, R is the radius of the spherical earth and s is
the distance between Sydney and Rockhampton. The height
of the flagpole is y and the shadow it casts is x. On the 22nd
of December the Sun is directly overhead at Rockhampton
but casts a shadow of 1.81 metres at the 10 metre flagpole
at Sydney. Since the sun is so far from earth its light rays
may be considered as parallel, and from similar triangles the
following ratio may be formed.

R/s = y/x Giving R = 39,920,791 metres (nearest metre)
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ADVERSE POSSESSION & GENERAL LAW
LAND, TITLE BOUNDARY AMENDMENTS
EASEMENTS & ROADS

Peter Speakman & Co.
Lawyers
Suite 2, 1396 Malvern Road
(PO Box 72) Glen Iris, Vic 3146
Tel: 9822 8611
Email: speakman@speakman.com.au
www.speakman.com.au

SEMINARS, CONFERENCES
& UPCOMING EVENTS 2015
October 30
Murray Regional Group Seminar
All Saints Winery, Wahgunyah
November 11
North Central Group Seminar
Big Hill Winery, Bendigo
December 3
ISV Seminar and Christmas Networking Event
Carlton Brewhouse, Abbotsford

The Institution of Surveyors, Victoria
President
Vice President
Honorary Secretary
Honorary Treasurer
President Elect
Immediate Past President

-

Paul Kenny
Alan Timcke
Matthew Heemskerk
Tim Dole
tba
Glenn Collins

Committee
Michael Allsopp, Tom Champion, Doug Gow, Clint Joseph,
Scott Jukes, Sam Lovelock, Adele Thomson, Brendon Windsor

Surveyors Registration Board of Victoria
Representatives

WANTED!

Rachael Musgrave-Evans & Peter Sullivan

ACSV Representative
David McLennan

Traverse
Peter Sullivan & Gary White

Executive Officer
Gary White

Patron
The Honourable Linda Dessau AM
Governor of Victoria

The editor of Traverse is seeking your surveying
photos to be published on the front cover of
the magazine. If you have a photo with a link
to surveying and would be willing for it to be
published on the front cover, please send it to
the ISV by email. Current or historic photos are
acceptable, we prefer not to see your company
brand or logo in the foreground. We would
consider publishing a short blurb of the photo.
Peter Sullivan

Honorary Legal Counsel
David Vorchheimer, Partner – HWL Ebsworth Lawyers
Suite 207, 13-21 Bedford Street, North Melbourne Vic 3051
Telephone: [03] 9326 9227 • Facsimile: [03] 9326 9216
Email: isv@isvic.org.au • www.surveying.org.au

TRAVERSE is published bi-monthly. Articles and letters related to any aspect of
spatial science are invited and should be sent to the Executive Officer at the ISV
Office by the 12th of the month prior to the edition.
Statements of opinion expressed in this newsletter are not necessarily those of
The Institution of Surveyors, Victoria and no responsibility can be accepted in
respect of the opinion of any contributor.
Enquiries to the Executive Officer, Gary White, at The Institution of Surveyors,
Victoria on Telephone: [03] 9326 9227 Facsimile: [03] 9326 9216

Electronic version of Traverse
In these e-times, you may prefer to receive Traverse as an
electronic version only, rather than a hard copy.
If you do wish to receive an e-copy only, please opt in by
emailing the ISV office.

GARY SAYS:
“Whether you are a glass half full
or glass half empty person,
there is room for more wine”

Email:gwhite@isvic.org.au
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Solutions to capture and manage your world

We’re used to playing the long game
and we want to be there for you in the
long run too – from finding the solution to
the installation, support, service and repair.

UPG, est. 1888, fourth generation
family business and Trimble
authorised distribution partner
for Eastern and Central Australia.
www.upgsolutions.com

Brisbane • Rockhampton • Townsville • Sydney • Wollongong • Melbourne • Hobart • Adelaide • Darwin • PNG

