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Gospel According to Paul
In the 1960s and 1970s when the baby
boomers obtained their license to practice
after an enduring process of projects and
interviews, little thought may have been
given to Further Professional Training.
There was an acceptance that you had
your license for ever, unless of course you
did something wrong and had to front the
Board to explain. For those who had this
experience very little information was forthcoming and so everything
seemed good.
Move forward 40 to 50 years and we now have a legal requirement
to obtain a minimum number of points under the FPET scheme to
ensure that we are suitably qualified to continue in the profession.
What if anything went wrong in the old process and why do we
now have to go to so much effort to verify our status as a licensed/
registered surveyor. How times and processes change in order to
improve the value our profession adds to the economy. Perhaps the
politicians should be required to obtain FPET points each year as a
means of improving quality.
Recently the Board issued an edict that surveyors are required to sign
in and out of seminars in order to protect the professional integrity of
the FPET system. What an indictment on the profession that requires
all these checks and balances to be taken to ensure correct recording
is maintained. It reflects badly on the profession for those members
who wish to take a few short cuts in obtaining the requisite number of
points for the year. They know who they are and may pay the ultimate
penalty when caught out. Is it really worth it?
However, what do we really understand by FPET. Is it just a system
to test our agility at attending meetings, seminars and conferences,
or is it really focusing on improving the way we conduct ourselves
as professionals in the surveying industry. The first question that
invariably is asked when a seminar is mentioned is how many points
and in what categories is it focused. What is the concerning feature
about this type of attitude: Apathy, Laziness, Financial, Too busy, Tired?
Whatever the reason, if any, is of concern. At the end of the day,
FPET is about learning, just as we want our own children to learn and
become valuable persons of this world. Heaven knows, we need it.
The surveying profession, as we know, is one of the oldest, and is
one of the fastest changing professions due to rapid change and
improvement in technology. Things that may have taken days ten years
ago, may now take hours or less. Computers that can “crunch” millions
of pieces of data have reduced the time to carry out reductions, which
might have previously taken a significant amount of time.
To me FPET is about providing opportunities to continue your learning
process throughout your professional career and beyond. How do
we learn about new technologies if we do not attend seminars or
conferences, where experts are available to advise us about these
new “things”? Recently I attended a seminar on Planning and was
pleased to learn a couple of new issues coming out of VCAT such
as “red dots”. Sounds like red dots specials from some of the Coles
advertising material. However, for those surveyors who are heavily into
the planning process, this is an important issue to understand, even
if you do not believe in the validity of the VCAT judgement. For those
surveyors transforming from the public sector to the private sector this
sort of learning is fundamental to being successful.
How do we learn about issues like the new datum for Australia that
is being introduced? We read, listen and discuss with the experts in

the industry, until we have a better understanding of what is going on.
That way we are able to past this onto prospective clients who may
need to know this information.
We have a special right to be guardians of sections of the property
industry, a trillion dollar and more industry, which is the backbone
of modern society. Everyone wants to own a bit of turf with their
kingdom on it. Most will own it via a mortgage; others will only ever
hope it will happen. The baby boomers are most likely the lucky ones
who have had strong growth and reasonable wage growth to support
buying. Relevance: surveyors need to be ahead in the many processes
of land ownership and property management. We do this by learning
from industry and applying ourselves. Pretty simple!
So what of other professions, do they have the same requirements as
surveyors do? The simple answer is yes, so we should not feel as if we
are being lumbered with a process that is over burdening.
Is it necessary to fix the FPET system? First is there a problem or a
“crises” in the system? The gut feeling is that it is a valuable system,
a system to enhance the quality of the profession. Without it we may
well be stuck in the last century or worse. However, the value of the
system is inherent on a number of key issues:
1.
2.
3.
4.

Value for time investment.
Regular events to accommodate all surveyors.
Geographically based investment.
Commitment by surveyors to ongoing training values and not just
a points collection process.

Thus the choice is ours to make. Do we want to continue in the
profession or move into other areas where ongoing professional
training is not required? However, we need to remember why we took
up surveying in the first place and have those goals changed simply
because we need to continue learning a little bit here and there. To
me it is a no brainer!
If you have different views please write about them and let others
know what you are thinking about, as a way of addressing issues that
others may be thinking of.
Paul F Kenny LS MISVIC

ISV Welcomes New Member
Adam Carter

and New Student Member
Saxil Tuxen
Matthew McGrath
Matthew completed his Bachelor
of Geomatics at the University of
Melbourne in 1996.
He commenced work as a graduate
with PJ Shaw & Associates in Queanbeyan, NSW during
which he travelled extensively through NSW mapping Telstra
infrastructure and lease boundaries.
Matthew moved back to Geelong to commence with St
Quentin Consulting in 1998 gaining experience in cadastral
and engineering surveying.
Matthew obtained Registration as a Licensed Surveyor in 2013.
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Surveying in Tanzania

Proposed development

In 2013 I read an article in Traverse by Anthony McClaren about his
trip to Guatemala with an organisation called Engineering Ministries
International (EMI). I caught up with Anthony for a coffee and chatted
with him further about his trip and EMI and realised that I also wanted
to do something similar.
EMI is a non-profit Christian development organization that puts
together teams of architects, engineers and surveyors to help charities
and Non- Government Organizations (NGO’s) design their facilities
throughout the developing world. I subscribed to EMI’s newsletter
and when a project showed up in Tanzania that I could fit in around
my commitment to work and family, I applied for the position of
Surveyor and was accepted.
Tanzania is on the east coast of Africa and has a population of 45
million people. Swahili and English are the national languages,
however most people speak their tribal language and Swahili. English
is spoken by high school educated people. The average per capita
income is less than $2 per day (this compares to around $120 per
day for Australia). In rural areas estimated class sizes are around 98
students per teacher and only one child in nine will go on to start
high school.
On my project, EMI were helping a charity in Tanzania called Kids
4 School. Currently Kids 4 School assists eight hundred schoolkids
attend primary school in Tanzania by providing them with school
uniforms, textbooks and one meal a day. They also build water tanks
and toilets at many rural schools that do not have water supplies
or hygienic toilet facilities. Kids 4 School also provides vocational
training for kids that do not make it to high school in fields such as
sewing, welding, carpentry and bicycle repair.
A parcel of land has been donated to Kids 4 School, and they
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Surveying the school site

propose to build a primary school, secondary school, vocational
training centre, dormitories, staff quarters and a church on their land.
The EMI team on this project included four architects, four engineers
(including specialist water engineers), a construction manager,
a teacher and one surveyor (me). I was the only Australian but
others on the team were from United Kingdom, Canada and USA.
EMI were engaged to provide design and cost estimates for the
development. Our work had to be completed in Tanzania within
one and a half weeks.
The site is located to the north of the capital Dodoma. Dodoma
is similar to Canberra in that it is a city artificially created to be
the capital city. Dodoma is 400 kilometres west of the major city
Dar es Salaam.
I departed Melbourne on a Sunday night after paying a hefty excess
baggage bill for my 36kg of equipment and after 21 hours of
flying landed in Dar es Salaam. Upon arrival it was stressful to see
everyone from my flight depart the airport with their luggage until I
was the last man standing in the baggage hall. My Trimble S8, tripod,
chargers, survey accessories and clothes did not arrive! Fortunately
my gear was tracked down and was promised to arrive on a flight
the next morning.
I collected my gear from the airport on Tuesday and also met most of
the rest of the EMI team there. We started our nine hour bus trip to
the site, through beautiful countryside.
My role was to survey the land so that architects could prepare
concept site plans, typical floor plans and 3D models. Engineers
would use my survey to design stormwater drainage and services
including water reticulation from a borehole.
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Village on way to site

I completed a basic survey of the site on my first day, allowing the
architects and engineers to commence their design. Subsequent
days involved infill survey of some areas within the site, surveying
a 700 metre long access road, surveying surrounding land for water
catchment analysis and measuring road frontage details. All the
survey work was undertaken with a Trimble S8 robotic total station
and then downloaded to Liscad for transfer to the architects and
engineers in AutoCAD. Eventually 1,600 points were measured on
this site.
The site is 7.4 hectares in area and is approximately 300 metres long
and 250 metres wide and is oriented north - south. The access road
is on the southern boundary. There is a ten metre height difference
from highest to lowest point with the site sloping down to the south
east corner.
The proposed development will cater for 280, primary school
students, 240 secondary school students, 200 vocational training
students; 160 of these students will board on site in the dormitories.
The hardest part about this trip was the logistics with the survey
equipment. Some of the challenges were:
• Organizing insurance for the equipment for overseas work
• Leaving the office short one instrument and data recorder for two
weeks; Ultimate Positioning greatly assisted by lending an instrument
and data recorder to my company for use in my absence.
• Taking one Liscad dongle from the office; Listech helped by lending
a 30 day Liscad licence to me for use while I was away.
• Trying to organise the excess baggage on a small twelve passenger
plane to travel back from Dodoma to Dar es Salaam.

Discussing the finer points about surveying

• Re-learning to use the instrument and data recorder; I hadn’t used
any survey gear in anger for any survey work for many years.
• Charging the equipment with a very intermittent power supply.
The trip was very rewarding for me professionally, spiritually and gave
me a real sense of accomplishment at the conclusion. It was great
to use my surveying skills to assist in some very small way to help a
developing country.
Erik Birzulis MISVic
Managing Director, Landair Surveys

page 5

Traverse 300 • April 2015

Following on from the ISV/SSSI Summer Seminar held 11 February:
Employing a Trainee for your business is a future investment for your business and for the talent you employ. Trainee’s learn
on and off the job, how to use surveying technologies and software to capture, process and present electronic data, and gain
practical experience with industry-standard equipment. Completing a Certificate IV in Surveying, trainees may then continue
with further education. This work and learn option provides the Industry with an immediate resolution to a skills gap and
recruitment complexities.
Industry Skills Gap
•

The industry will suffer a skills shortage in the next 4 years due to retirement, recruiting skilled staff and natural
workforce shrinkages.

Why Employ a Trainee
•
•
•
•
•
•
•

Fulfil skills gap requirements with trainees and increase efficiency and productivity
Training is delivered through high quality vocational education, involving nationally recognised competencies
Individuals are trained to specific business requirements
Bring new ideas and concepts to the business
Training is conducted through a blended learning model, whereby on- and off-the-job training is conducted to reduce
‘down time’ costs
Can be full-time, part-time or even school-based
Create a career pathway for new and existing workers, i.e. from field hands/assistants to more qualified/skilled
workers, e.g. technicians

Your return on investment
•
•
•
•

Affordable employment option
Attractive option for business succession planning
A range of financial incentives for eligible employers, i.e. eligible businesses may receive $4,000 of Federal
Government Incentives for any new trainee
Training costs met by Victorian Training Guarantee (if eligible)

The Challenge
ISV and RMIT are setting the challenge for organisations to pilot the trainee program. We wish to showcase these trainees at
the Seminar Expo in July. Be an Industry leader and join in the challenge.
Call for Expressions of Interest. To make an appointment or discuss your options contact:
Debbie Reynolds
Business Development Manager – Apprenticeships & Traineeships
0419 259 628

We’ve been searching for someone like you!

Feigl & Newell
Professional Searchers

Professional Searchers of: Survey Information, Titles,
General Law, Crown Land Status, Historical (Environmental) Searches,
Covenant Beneficiaries
Suite 812, Level 8,
530 Little Collins Street, Melbourne 3000
Box 2343, GPO Melbourne 3001
DX301 Melbourne

page 6

Tel: 9629 3011, 9620 7022
Fax: 9649 7833
Email: info@feigl-newell.com.au
www.feigl-newell.com.au

Solutions to capture and manage your world

We’re used to playing the long game
and we want to be there for you in the
long run too – from finding the solution to
the installation, support, service and repair.

UPG, est. 1888, fourth generation
family business and Trimble
authorised distribution partner
for Eastern and Central Australia.
www.upgsolutions.com

Brisbane • Rockhampton • Townsville • Sydney • Wollongong • Melbourne • Hobart • Adelaide • Darwin • PNG
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J G Gillespie Gold Medal Prize
Formal Call for Nominations
The Institution of Surveyors, Victoria (ISV) is now accepting nominations for the 2015 J G Gillespie Gold Medal Prize.
Lt Col James G Gillespie, MBE, LS, Hon.FIS Aust., FRICS established the Prize in 1983 to encourage aspiring, young
professionals to cultivate their careers. Each year the award recognises a member of the profession who shows a
combination of academic merit, technical ability, professional achievement, leadership and community spirit.
Eligibility:
The award is open to graduates in the Science of Surveying at RMIT University.
To be eligible, candidates must have:
1. between 2 and 10 years (approx.) professional experience since graduation;
and
2. completed further education or training (ie. awarded a post-graduate degree
or obtained Registration as a Licensed Surveyor or similar); and
3. displayed qualities that reflect credit on the broader surveying profession
and on themselves.

The intention of the Prize is to recognise outstanding achievements
of RMIT graduates in the broader discipline of surveying, and to
honour qualities that reflect credit on the profession. All candidates,
irrespective of professional memberships, must show how they
satisfy this Prize criterion. Nominations from non ISV members
should include details of other professional memberships and how
their actions generally align with the objects and principle aims
of the ISV. The Judging Panel will assess the level and calibre of
achievements when determining parity.
Any RMIT surveying graduate who draws on expertise inherent in
the discipline in their work and who demonstrates service to the
community and exceptional professional achievement may be a
contender for the Gillespie Prize.
Selection Criteria
The Prize commemorates Lt Col Gillespie’s service to the profession
and the community. Contenders for the Prize will demonstrate the
attributes that Lt Col Gillespie himself considered important to the life
and education of a surveyor, including continuing higher education
and contributions to the community.

Nomination
It is the duty of all members of the profession to submit nominations
for worthy candidates. In particular, employers and colleagues of RMIT
surveying graduates are in the best position to nominate a suitable
candidate. Your nomination alone will be a tangible recognition
of their work and value. Nominating an employee for one of the
profession’s most elite prizes also reflects prestige on the company
they work in and their colleagues.
To encourage a broad range of candidates, members should look
beyond the traditional fields and roles for surveying graduates.
Today surveying graduates are involved in diverse applications of the
discipline across expanding market sectors.
The Judging Panel will also accept nominations directly from
candidates. A minimum of three referee statements must be attached
in support of self-nominating applications.
It is a condition of the award that candidates cannot be nominated
more than twice or win it more than once.
To Make an Expression of Interest

In accordance with Lt Col Gillespie’s Will, the Prize is awarded on the
basis of a combination of any or all of the following:

If you know of a worthy candidate, you need only forward an
Expression of Interest to the ISV office containing:

(a) paper/s submitted for publication in a reputable journal
(b) achievement in post-graduate study in the broader discipline
of surveying science (eg. Masters Degree), including projects
submitted and examinations completed by the candidate in
conjunction with obtaining Registration as a Licensed Surveyor
under the Surveying Act 2004.
(c) any other outstanding academic ability or achievement
displayed (eg. MBA)
(d) notable professional achievement, including demonstrated
leadership qualities
(e) professional reputation
(f) any development of improved methods or working systems
initiated by the candidate

• Proposer’s name and preferred contact details
• Nominee’s name, degree name and year of graduation
• Proposer’s relationship to Nominee
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Expressions of Interest should be forwarded as soon as
possible, but must be received by Thursday 30 April 2014 and
addressed to:- Gary White, Executive Officer, The Institution
of Surveyors Victoria, Suite 207, 21 Bedford Street, North
Melbourne Vic 3051.
Email submissions encouraged to: gwhite@isvic.org.au
Please do not delay in making an Expression of Interest.
A representative of the Prize Secretariat will then contact you and
assist in preparing a formal nomination, which will include:
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• a detailed written description of the accomplishments of
the nominee
• an explanation of why those accomplishments merit the
Gillespie Prize
• resume

Summary of Objects and Principle Aims of the ISV
• Advance and elevate the science of surveying as a profession in
Victoria
• cultivate friendly relations among members
• encourage the study of the discipline
• improve and elevate the general and scientific knowledge of the
profession and improve professional performance
• develop surveying as a necessary and respected discipline and
provide liaison with associated areas
• maintain high standards of professional ethics, promote greater
public understanding, and demonstrate a responsible and
dignified presence in the community

Suitable candidates will be invited to discuss their nomination in an
interview with the Judging Panel.
Expectations on Prize winners in upholding the Gillespie spirit will
also be broached.
Formal Nominations for the 2015 J G Gillespie Gold Medal
Prize must be received by Friday 29 May 2015.
The determination of the Judging Panel is final. The award will be
presented at the annual ISV Surveying Industry Awards Gala Dinner.
Conferral of the award includes a plaque bearing a replica of the gold
medal of the Institution that Lt Col Gillespie returned to the profession
upon his death. Winners’ names are inscribed on the J G Gillespie
Gold Medal Prize honour board displayed at RMIT University.

Through the Prize, the spirit of Lt Col Gillespie inspires us all.
Paul Kenny
ISV President & Chairman of the
Gillespie Prize Judging Panel

In addition, the prize-winner will receive free membership subscription
to ISV for one year.

North Central Regional
Group News
The North Central Regional Group has established Student
Bursaries for tertiary students who hail from the North
Central area.
The inaugural Student Bursary recipients were Cory Gilbert
and Mitchell Thorp – both received a framed certificate
and a cheque for $500 to assist with tertiary study costs –
congratulations to Cory and Mitchell.
The presentation of the Student Bursaries was a part
of the recent North Central Group educational dinner
meeting. Deputy Surveyor-General David Boyle and ISV
President Paul Kenny attended the evening, highlighting
the importance attached to the Student Bursary initiative.
Your Regional Group may wish to consider adopting this
excellent North Central Group initiative.

Pictured at the presentation: Student Bursary recipients Mitchell Thorp
and Cory Gilbert, together with North Central Group Chairman
Andrew Thomson, and ISV President Paul Kenny.

The Committee and members of The Institution of Surveyors Victoria
acknowledge and thank our sustaining members for 2015

GOLD

SILVER

GENERAL
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Surveyors Registraon Board of Victoria
Monthly Newsleer
Issue No. 12: February 2015

Registraon Renewal Program for 2015
The registraon renewal program for 2015 saw the trial of a new payment system , which provides a facility for licensed surveyors to pay their fees via credit
card. There were a few teething problems when the system was inially
launched, however these have been resolved and it should be fully operaonal
for the next registraon renewal program.
The Board wishes to thank all licensed surveyors who trialled the new system,
and those who paid their registraon fees by 31 December 2014 to renew their
registraon for 2015.
At the end of the 2014 registraon period, the Board issued late fee invoices to
six pracsing surveyors and six non-pracsing surveyors. Late fee invoices are
due and payable by 31 March 2015. If full payment (registraon fee + late fee) is
not received by that date, the Board must remove the licensed surveyor’s name
from the Register, eﬀecve 1 April 2015, in accordance with secon 7(3) of the
Surveying Act 2004.

Newly licensed surveyor
The Board advises that Mr Mark Robert Fisher LS obtained reciprocal registraon
as a licensed surveyor in Victoria under the principles of mutual recognion.
Mr Fisher recently relocated to Victoria from Queensland. He was registered on
27 January 2015 (registraon number 2003).

The Board convened on
15 December 2014 and
16 February 2015 for meengs
#110 and #111 respecvely.

Aendees:
Mr John E. Tulloch LS
Mr David Boyle LS
Ms Rachael Musgrave-Evans LS
Mr Peter Sullivan LS
Mr Mark Robins QC
Dr Linda Turner*
Ms Penelope Forrest*
Ms Anita Davids
(Execuve Oﬃcer)

Professional Training Agreements
The Board approved the following Professional Training Agreements (PTAs):
Candidate

Supervising Surveyor (Employer)

David Forster

Travis Bloom LS (Mul Surveying)

David Bell

Peter Dennis LS (Dickson Hearn)

Mahew Suwart

Stuart Mason LS (Spiire)

Jim McGovern

Luke Considine LS (Connelly & Associates)
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John E. Tulloch LS
Chair

*Apologies for Meeng #111:
Dr Linda Turner
Ms Penelope Forrest

1
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Professional Training Agreements (connued)
Candidate

Supervising Surveyor (Employer)

Luke Kasperczyk *

Gabrielle McCarthy LS (Taylors)

Joel Bourne *

Geoﬀ Ladner LS (Millar & Merrigan)

Mahew Baker *

Jonathan Neate LS (Watsons)

* denotes a PTA transfer

Projects, Examinaons and Assessments
The Board congratulates the following candidates on passing their projects and
thanks their respecve supervising surveyors for their support and encouragement.
Rural Cadastral Project
Candidate

Supervising Surveyor (Employer)

Medhat Ghobrial

Malcolm Moore LS (Nacha Moore Land Surveyors)

Alistair MacColl

Leo Bateman LS (Taylors )

Mark Howley

Ray Earls LS (Hellier McFarland)

Urban Cadastral Project

Calendar
23 March 2015
Board Meeng
13-14 April 2015
Professional Pracce Interviews

Candidate

Supervising Surveyor (Employer)

Neil Shaw

Geoﬀ Shaw (Shaw Land Surveyors)

Evan Webster

Neil Webster LS (Webster Survey Group)

Medhat Ghobrial

Malcolm Moore LS (Nacha Moore Land Surveyors)

www.surveyorsboard.vic.gov.au
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Further Professional Educaon or Training
Further Professional Educaon or Training Guidelines for Licensed Surveyors
Following a recent review of the Further Professional Educaon or Training (FPET)
Guidelines for Licensed Surveyors, the Board published a revised edion of the FPET
Guidelines dated 15 December 2015.
The revised guidelines , which came into eﬀect on 1 January 2015, provide clariﬁcaon on the secons that are listed in the Revision History at the start of the document and can be downloaded from the Board’s web site at
www.surveyorsboard.vic.gov.au
Results of the 2014 FPET Audit
The Board selected 39 licensed surveyors to be audited for compliance with 2014
FPET requirements. Of those 39 surveyors, 31 were randomly selected for the audit
and eight were targeted.
One licensed surveyor advised the Board of his decision to not renew his registraon for 2015; another two surveyors varied their class of registraon for 2015 from
pracsing to non-pracsing. Accordingly, these surveyors were not required to respond to the FPET audit.
At least three of the remaining 36 surveyors submied an inadequate inial response to the FPET audit. They were given an opportunity to provide further informaon to support their claim of FPET compliance.
At the end of the audit, a total of eight licensed surveyors were found to have not
complied with the minimum FPET requirements for 2014. These licensed surveyors
have an opportunity to make up for their FPET shorall by 31 March 2015.
The Board encourages licensed surveyors to read the FPET Guidelines for informaon on what is regarded as acceptable and unacceptable FPET acvies. The
guidelines also specify the number and categories of FPET points that may be
claimed for various FPET acvies.
Licensed surveyors are also reminded that it is their professional responsibility to
comply with annual FPET requirements for renewal of their registraon.
Further, it is not the Board’s responsibility to seek informaon to verify a licensed
surveyor’s claim of FPET compliance; the onus is on each individual licensed surveyor to provide an appropriate response to the FPET audit with suﬃcient documentaon to verify his/her claim of FPET compliance.
While the Board is disappointed about the overall compliance rate of 78% for the
2014 FPET audit, of greater concern to the Board is the fact that there are some
surveyors, albeit a minority group, who connue to claim FPET points inappropriately, speciﬁcally by claiming full FPET points for part aendance at an event. It is
for this reason that the Board has sought the co-operaon of FPET providers to implement sign-out registers at FPET events to assist the Board in administering the
FPET program.
Finally, in view of the disappoinng result of the 2014 FPET audit, the Board hereby
gives noce that it may publish the names of licensed surveyors who fail future
FPET audits (this includes surveyors who submit an inadequate response to the audit and those who have not complied with their annual FPET requirements).

CONTACT US

Level 17, 570 Bourke Street
Melbourne
T (03) 8636-2555
F (03) 8636-2589
E info@surveyorsboard.vic.gov.au
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THOUSANDS OF

SURVEYORS IN

OVER 100 COUNTRIES
Designed and developed by LISTECH, an
Take your office
Australian company, LISCAD is a complete
field‑to‑finish system used by thousands of
into the field
customers in over 100 countries.
LISCAD interfaces with all popular surveying,
engineering and CAD systems. New users find
LISCAD intuitive, easy to use and quick to learn, with
comprehensive tutorials and fast technical support.
FREE evaluation licences allow real-world use
before purchasing. The modular design
WITH
means you only purchase the functionality
you require, keeping costs down.
LISCAD is a portfolio of integrated
Land Surveying and Civil Engineering
software modules. Features include
rigorous geodetic computations, unlimited model size,
traverse and least squares network adjustment, 2D/3D
transformations, volume computations, geo-referenced
background images, 3D Visualisation, profiles,
impressive engineering design capability for easy
generation of virtually any design, Survey Live for
real-time surveying and set-out with Total Stations or
GNSS equipment, and Point Cloud for importing,
viewing, editing and digitisation of point cloud data.

© LISTECH 8272E

RELY ON LISCAD

designed for
surveyors

CALL 1300 650 332
NOW www.listech.com

3 Versatile 3 User Friendly
3 ComprehensiVe
3 Great serViCe & sUpport

LIS8272E LISCAD_HalfPage_AD.indd 1

2015 ISV Golf Day

26/03/14 9:17 AM

This year’s golf day was held at Medway Golf Club in Maidstone. Institution
members, guests and sponsors enjoyed a healthy lunch prior to taking on the
golf course, on-course “refreshments” for sustenance and wined and dined at
the presentation dinner in the pleasant surroundings of Medway’s dining room.
The golf course was presented in excellent condition and proved challenging.
There was a close battle for the FJ Walters Cup with Noel Ferguson victorious –
Noel became the first ISV member to have his name engraved three times on
the Cup – congratulations Noel.
Unfortunately, the A. Houghton Cup was not contested due to only one
Supervising/Graduate Surveyor pair playing on the day.
Therein lies a challenge – make plans for your pairing to contest the
2016 A. Houghton Cup!

ISV acknowledges and thanks
the following Golf Day sponsors:

Other winners on the golf day…

• C R Kennedy
• UPG
• Position Partners
• SPALCO
• Civil Survey Solutions
• Lightwave Technology
• ACSIS
• Eastern Press
• Business Retreats Australia

Best Overall Score
Best Social Score
Longest Drive
Nearest the pin x 2
Best Dressed

Peter Farren
Ross Moore
Alastair Troedel
Rob Nobelius (in good touch!)
Peter Farren

Also, ten lucky players won door prizes, including Alastair Troedel who won the
major door prize of an accommodation and dinner package from the Marriott
Hotel Melbourne (proudly supplied by Business Retreats Australia).
Next year we will be playing another one of Melbourne’s best golf courses.
Spread the word amongst colleagues and friends – 2016 will be bigger and better!
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CALENDAR 2015
APRIL

AUGUST

Wednesday 1
Friday
3
Monday
6
Friday
17
Sunday
19
Saturday
25

ISV Committee Meeting
Good Friday
Easter Monday
Regional Conference
Wangaratta (& ISV General Meeting)
Anzac Day

MAY
Wednesday 6
Friday
29

ISV Committee Meeting
Joint ISV / ACSV Seminar

5

ISV Committee Meeting

SEPTEMBER
Wednesday

2

ISV Committee Meeting

OCTOBER
Wednesday 7
Thursday
8
Friday
23

Annual General Meeting
Gippsland Group Seminar
RMIT Major Project Presentations

NOVEMBER

JUNE
Wednesday
Monday

3
8

ISV Committee Meeting
Queen’s Birthday Public Holiday

Wednesday 4
Wednesday 11

ISV Committee Meeting
North Central Group Seminar & AGM

DECEMBER

JULY
Wednesday 1
Friday
31
		
		

ISV Committee Meeting
SURVEYING EXPO and
SURVEYING INDUSTRY AWARDS
GALA DINNER

Curly’s Conundrum No.36
The “Sixes” Problem
A surveyor’s client has come to settle his
accounts. The client – a gambling man –
produces a dice and proposes to pay only
half fees if he rolls at least one 6 in four
rolls of a single dice; full fees if he doesn’t.
The surveyor, an accommodating soul, produces another dice and
says “I’ll make it easier for you. No fees it you roll at least one 12 in
twenty four rolls of both dice, double fees otherwise.
If you were the client, would you accept the surveyor’s deal?
This problem is a variation of a question posed by the gambler Antoine Goumbarci,
Chevalier de Mere to the French mathematician and philosopher Pascal.
See lnnumeracy – Mathematical Illiteracy and its Consequences,
John Allen Paulos (1988), Penguin Books, p.21.

GARY SAYS:
“If you say gullible very slowly,
it sounds like oranges”
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Wednesday

Thursday
3
		
		
Friday
25
Saturday
26

Seminar & General Meeting
& Christmas Networking Event
ISV Committee Meeting
Christmas Day
Boxing Day

Solution to Curly’s Conundrum No.35
Solution to
The Bucket Problem
The cook’s assistant goes to
the river and fills the nine litre
container with water. He then
pours four litres into the other
container and tosses it back into
the river. He pours off another four litres
into the small container and he is left with
one litre of water in a large container. He empties the small
container and pours the single litre from one container into the
small container and refills the large container from the river.
He now fills the small container from the large container and is
left with exactly six litres of water in the large container.

Congratulations to Terry Hamilton who provided the first
correct answer and will receive a bottle of red!
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ADVERSE POSSESSION & GENERAL LAW
LAND & TITLE BOUNDARY AMENDMENTS

Peter Speakman & Co.
Lawyers
Suite 2, 1396 Malvern Road
(PO Box 72) Glen Iris, Vic 3146
Tel: 9822 8611
Fax: 9822 0518
Email: speakman@speakman.com.au

The Institution of Surveyors, Victoria
President
Vice President
Honorary Secretary
Honorary Treasurer
President Elect
Immediate Past President

-

SEMINARS, CONFERENCES
& UPCOMING EVENTS 2015
April 17 - 19
ISV Regional Conference
Wangaratta Performing Arts Centre, Wangaratta
May 29
ISV / ACSV Joint Seminar
Moonee Valley Racecourse
July 31
ISV Surveying Expo and
Surveying Industry Awards Gala Dinner
Encore, St Kilda
October 7
ISV Annual General Meeting

Paul Kenny
Alan Timcke
Matthew Heemskerk
Tim Dole
tba
Glenn Collins

Committee
Michael Allsopp, Tom Champion, Doug Gow, Clint Joseph,
Scott Jukes, Sam Lovelock, Adele Thomson, Brendon Windsor

Surveyors Registration Board of Victoria
Representatives
Rachael Musgrave-Evans & Peter Sullivan

ACSV Representative
David McLennan

Traverse
Peter Sullivan & Gary White

Executive Officer
Gary White

Patron
The Honourable Alex Chernov, AC, QC
Governor of Victoria

Honorary Legal Counsel
David Vorchheimer, Partner – HWL Ebsworth Lawyers
Suite 207, 13-21 Bedford Street, North Melbourne Vic 3051
Telephone: [03] 9326 9227 • Facsimile: [03] 9326 9216
Email: isv@isvic.org.au • www.surveying.org.au

TRAVERSE is published bi-monthly. Articles and letters related to any aspect of
spatial science are invited and should be sent to the Executive Officer at the ISV
Office by the 12th of the month prior to the edition.
Statements of opinion expressed in this newsletter are not necessarily those of
The Institution of Surveyors, Victoria and no responsibility can be accepted in
respect of the opinion of any contributor.
Enquiries to the Executive Officer, Gary White, at The Institution of Surveyors,
Victoria on Telephone: [03] 9326 9227 Facsimile: [03] 9326 9216

Email:gwhite@isvic.org.au

Origin and Symbolism of the Crest of
The Institution of Surveyors Victoria
In response to a number of requests, the following information is
published.
It has been impossible to ascertain the origin of the crest and the exact
meaning the various symbols were intended to have in relation to the
profession of surveying.
The Crest was registered as a trade mark by the Institution of Surveyors,
N.S.W. Incorporated, on the 24th September, 1924, and is renewed every
14 years.
The Greek motto was taken from the inscription over the portal of Plato’s
Academy; the words “Medeis ageometreton eisito” meaning “Only those
skilled in geometry may enter.”
The insignia of the Crest comprise:
Top left hand quadrant contains the “Crux Ansata” which was the ancient
Egyptian symbol for immortality also the Phoenix which was the sign used
by Plato for immortality.
Top right hand quadrant comprises stars of the Southern Cross imposed
on the Cross of St. George which was the national ensign of England prior
to the Union with Scotland.
Lower left hand quadrant shows a map of the world or globe, with
Australia prominently displayed.
Lower right hand quadrant is a pyramid encircled by a serpent. No doubt
the pyramid records the fact the origin of geometry goes back to the
Egyptians. The serpent is sometimes used to mean a key (in Greek),
hence the key to geometry.
(In the registration, the Proprietor” undertook that the cross device
appearing in the mark would not be printed in red.)
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