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The Committee and members of The Institution of Surveyors Victoria 
acknowledge and thank our sustaining members for 2014

GENERAL

GOLD SILVER

Both to be held Friday 25 July at the 
superb beachside venue Encore @ St Kilda

The Surveying Expo guarantees a day of education and 
networking with a highlight being the Keynote Speaker: 
acclaimed ethicist Dr. Richard Lucas.

The Surveying Industry Awards Gala Dinner 
– the night of nights when industry colleagues 
congratulate and acknowledge their peers with our Guest 
Speaker being one of the real personalities of AFL football, 
commentator and raconteur Mr Sam Kekovich. 

The perfect opportunity for Metropolitan and Regional 
Members to attend two of ISVs premier events. 

2014
Surveying Expo and 
Surveying Industry Awards Gala Dinner

Note your diaries now for these two must attend events!

Dr. Richard Lucas Mr Sam Kekovich
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The Cost of Change
The cost of losing a colleague or business 
partner gives cause to reflect on what brought 
us to such a moment. Is there more that we 
could have done to prevent this unfortunate 
turn of events? Is there more that could have 
been done to foresee what was heading 

our way? Such is the situation with the University of Melbourne 
decision to distance itself from the cadastral surveying profession by 
discontinuing delivery of cadastral content and most likely electing 
not to pursue Surveying Registration Board accreditation. 

The University of Melbourne has a long and very proud reputation 
of educating surveyors, many of whom have continued to Board 
registration. For decades, the University has shown initiative and great 
commitment to protect the cadastral content offered to its students. 
This commitment is now in question, if not lost all together. There 
has been talk of using an external provider for cadastral content, but 
to date the only certainty is the University’s commitment to cease 
delivery of the same. 

None the less, the University has persisted with its effort to maintain 
cadastral content in the face of changing priorities for at least the last two 
decades. It has now chosen to prioritise accreditation opportunities at 
the expense of the single most important qualification that a Victorian 
surveying graduate can aspire to. So it is most unfortunate that the 
labours of past champions of cadastral content at the University have 
been swept away by recent events. The following are extracts from 
faculty authored papers contemplating the importance of delivering 
cadastral content and the risks of failing to do so. 

I beg the indulgence of the authors in reproducing their work in 
part to demonstrate their commitment to the continued delivery of 
cadastral (land management) content at the University of Melbourne.

•	 Educating Surveyors for the Next Century – Issues and 
Strategies. 1990

 “While it is essential to design programs for the future, it is just as 
important that the present demands of the profession, industry 
and society are served. The requirements of Boards of Surveyors 
in Australia for example still need to be fully addressed….”

 “In designing programs, educators are finding it increasingly 
difficult to fit all the necessary subjects into a degree program. The 
traditional problem and dichotomy of maintaining an appropriate 
balance between measurement science and land studies becomes 
increasingly difficult. Since measurement science is the underlying 
foundation of the discipline it is usually the land studies which are 
under greater pressure to be reduced. However, to a large extent 
the strength and competitive edge of the surveying discipline 
comes from its ability to bridge between science and land matters.”

 F. Leahy & I. Williamson

•	 Education for Surveyors – A Vision for the 21st Century 
(Australian Surveyor, March 1994)

 “While it is essential to consider world-wide trends in surveying 
education, especially in the scientific areas, the reality is that the role 
of the surveyor in the community in Australia is quite different to that 
of our counterparts in the UK, Europe, North America and Asia.”

 “The BSurv is the basic Surveying Degree designed to serve the 
broad needs of the profession at the present and into the 21st 

Century. The degree places emphasis on the basic sciences and 
computer science as well as maintaining a balance between the 
measurement science and land management streams.”

 I. Williamson, F. Leahy & G. Hunter

•	 The Future of the Surveying Profession – an Australian 
Perspective. Geomatica, Vol. 51 No. 4 1997

 “…the underlying principle which provides the basis of much of 
the surveying profession has not changed. That the synergistic 
relationship between measurement science or more recently 
spatial information science and land management.”

 “The importance of keeping a balance in future between these two 
often competing strengths cannot be over estimated.”

 “At the same time the profession’s strength in environmental 
management, the cadastre, land tenure and the broader operation 
of land markets is having a resurgence. Governments are 
increasingly appreciating the central role that the surveying discipline 
plays in economic development, environmental management 
and social stability.” 

 I. Williamson

•	 A New Course Producing Professional Surveyors and 
Engineers for the Land Development Industry ~2000

 “In 2000 a new combined course commenced at The University 
of Melbourne known as the Bachelor of Geomatics Engineering/
Bachelor of Planning and Design (Property and Construction).”

 “…there is a core of students who wish to pursue Geomatics 
Engineering for its own sake and are not interested to taking a 
second degree in another area. Many of them have a strong desire 
to become qualified cadastral surveyors because they see it as a 
profession offering the opportunity of an outdoor occupation, the 
possibility of establishing their own business and the chance to 
travel if they wish. This is an attitude that needs to be preserved 
and nurtured - more so today than ever before as professions 
come under increasing threat and competition.”

 G. Hunter, I. Williamson & J. Robinson

The position taken by the University appears thick with uncertainty 
and lacking any transition for existing students. ISV Committee has 
spoken with representatives of concerned parties and can report 
that there is great difficulty in finding agreement on the status quo. 
Our immediate concerns are with the current Master of Geomatics 
students with cadastral aspirations. To have their pathway to Board 
Registration compromised after 4 years of study is understandably 
distressing. The students are disappointed and uncertain about their 
investment to date; and their ongoing graduate prospects. ISV, ACSV 
and the Land Surveying Commission of SSSI have voiced concerns 
regarding these matters. Resolution of issues face by the Master of 
Geomatics students is an immediate issue. ISV also needs to be 
available to be of assistance should the University require input in 
developing new pathways for prospective cadastral surveyors.

Earlier this year it was reported that the current planning and 
construction boom is creating great opportunities for graduates in the 
fields of surveying and urban planning. These professions rated as 
the top course opportunities based on a combination of employment 
prospects and earnings. Clearly, the profession has the data to sell 
the vocation of a cadastral surveying career. The 2013 CSN Skills Gap 
BIS Shrapnel Report plainly demonstrated that there is a sustainable 
demand for a skilled surveying and geospatial workforce. 

From the President

… follows on page 4 
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Choosing to attribute blame to a client base for the failure of a 
business model is an option, but not necessarily the best option. 
The alternative is to look at the business model and query its 
parameters. How could the model be adapted to attract the required 
client base? The evidence is in; there is an undeniable need for 
cadastral graduates, and certain prospects for the graduates to reap 
the benefits of study by enjoying excellent prospects for lucrative 
employment. The decision by the University of Melbourne may well 
be an opportunity lost and the surveying profession needs to reflect 
on what could have been done to prevent this.

The cadastral surveying community needs to accept that we too are 
the poorer. The University of Melbourne has provided some of the 
finest practitioners of our profession. We must ask the question of 

ourselves, how did we let this happen? And what can we do to re-
engage with the University to again provide an education pathway for 
cadastral surveyors. 

I wish the University of Melbourne the very best in its efforts to manage 
the changes that it committed to. I also trust that the students caught 
in the changed model are availed of an effective transition to bring 
their studies to a satisfactory conclusion. ISV will continue to support all 
efforts to reinstate the University of Melbourne as a Board accredited 
institution. The profession will be the poorer until this is achieved. 

Glenn Collins 
MISVic  

It’s your ISV!
As a committee member of ISV I was asked to compose an article 
for Traverse. I was less nervous fronting the Board for the interview 
to qualify for my License! I haven’t had my work reviewed by my 
peers for some time. What was I, a regular cadastral surveyor going 
to write about? I thought about what I do a lot of, and what I am 
passionate about.

Training young and/or inexperienced surveyors new to our industry is 
something I have been fortunate to play an active role in over the last 
14 years. While some have only kept at it for a few months past the 
summer, numerous have stayed on for years (or more) to become 
valued contributors to our workplace and profession. 

I concur with Brendan Windsor’s article from a little while ago and 
would encourage managers to take on students for a “gap year” 
where possible. At my workplace we have a recent example of a 
young man who began working for us after completing VCE. For 8 
months he worked to build his skills and learn more about surveying, 
encouraging him to consider his future in our industry and investigate 
options for formal qualifications. He is now completing an Associate 
Diploma in Surveying at RMIT TAFE. He has been thriving in his new 
found vocation and is the assistant of choice for many of our party 
leaders. As a Licensed Surveyor I have found that being active in field 
training keeps me abreast of the latest technology, and I can help to 
build confidence and passion in young surveyors.

While university provides tertiary qualified surveyors that are essential 
to our industry, and of course I am one of them, university isn’t for 
everyone. There are other pathways that can entice surveyors to our 
industry as long as they are provided with a supportive workplace 
and on-the-job training that is challenging and fulfilling. 

An old Traverse article stated “Remember it’s your ISV!” which I thought 
about for some time before joining the ISV committee in 2013. As 
part of the committee I have renewed acquaintances/relationships 
with members of industry, built on my own learning and extended 
myself past my comfort zone. Through committee meetings and 
ISV functions I have gained insights into the profession from small 
businesses to large corporates, the challenges our university students 
are facing, and the future of surveying from the perspective of the 
older surveyors on the committee. I have gained much more from my 
small contribution to my ISV than I anticpated. I would recommend 
being an active member of your ISV to all members.

Matthew Heemskerk 
LS MISVic

Information from 
Land Victoria
New and updated “On-Line” information

What’s new ?
• example number 9, Section 35 acquisition plans

• a “What is NICO” document  (Not In Common Ownership) and

• a “Consents for Subdivision Act Plans” document.

• What’s updated?

• Guide to subdivide or consolidate land

• To access Land Victoria information you will need to go to the 
DTPLI web site - www.dtpli.vic.gov.au. For a quick find perhaps 
search “Land Titles DTPLI” using a search engine. Once you are in 
the Property and Land Titles page , from the left hand navigation 
area open up Plans of subdivision and consolidation. From there, 
scroll down to other useful information. The three new documents 
can be found within other useful information (look in Plans of 
subdivision examples for new example no. 9). The updated 
“Guide to subdivide or consolidate land” document can be found 
under forms, guides and fees from the left hand navigation area. 

We would like to thank the ACSV for assistance in preparing the 
Acquisition plan example (example no. 9). 

Note; when preparing a small building subdivision, we ask that 
consideration be given to on-line examples 5 and 6. We are still 
receiving many plans that require clarification and amendment with 
respect to these examples.

Congratulations
ISV congratulates Joshua King 

and Nevan Bennett  who were 
registered as Licensed Surveyors 

on 3 April 2014.   
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Dr. Bob Ryerson 

For the first editorial for the new 
Canadian web magazine for 
geomatics I was asked to comment 
on where we have been in the past, 
where we are today, and what the 
future may hold for our industry and 
our community. What a challenge! 
There have been a number of books 
written on the subject – including 

“Men and Meridians” and the more recent update (and more 
politically correct) “Mapping a Northern Land,” and our own book 
“Why ‘Where’ Matters.” This will be the short version. 

First off, some history. “Geomatics” came into common use in 
Canada in the 1980s as a term amenable to use in both English and 
French to embrace all of those subjects that deal with location. Then, 
as today, geomatics included land survey, remote sensing, geodesy 
and GPS, mapping and GIS. But Canada’s expertise did not begin 
in the 1980s. With a huge land mass, the longest coastline in the 
world, and abundant natural resources, Canada as a nation and we 
as its people needed to understand our country and its resources. In 
the end, that is what has driven geomatics – the need to understand 
our environment. 

An aerial photography program began between WW I and WW II. An 
added impetus came after the last war when a number of returning 
service men with the requisite experience started aerial survey firms 
that provided the imagery to the Surveys and Mapping Branch used 
to create topographic maps – over 13,000 of them. That informal 
group of aerial surveyors was formalized as the Canadian Association 
of Aerial Surveyors under the leadership of a larger-than-life war-
hero, the late Don McLarty (http://www.rafcommands.com/forum/
showthread.php?11449-Donald-McLarty-RIP ). The Association then 
morphed into the Geomatics Industry Association of Canada. 

From the post-war years to the 1970s Canadian companies 
dominated the international aerial survey market, and several GIS 
software companies were successful in a number of niche markets. 
While most of the big commercial aerial survey players are now gone 
(and therein lie some fascinating stories!), there remain a number 
of active and excellent companies. Along the way GIS was invented 
in Canada by the late Roger Tomlinson (related to the Canada Land 
Inventory) and the Canada Centre for Remote Sensing, which was 
formed some forty years ago, spawned an entire industry. Government 
was very important for companies like Optech that supplied airborne 
instruments, and those early suppliers that dominated the world’s 
image analysis system market like Dipix and PCI. Government also 
played a key role in the success of MDA’s satellite receiving station 
business. MDA had over 90% of the market at one time. Australia 
was one of the first clients. Today new companies are as likely to 
have seen their start working with a university lab (like the GPS 
companies that grew with the University of Calgary’s program, or 
those in geomatics software spawned by Laval or UNB). 

From the position of dominating a number of large markets we have 
seen Canadian companies move more into niche areas. The reasons 
are many. Some would say that the fact that the Government of 
Ontario did not buy their GIS systems from Tydac and/or Geovision 

eventually led to the demise of those companies and the domination 
of ESRI. (These same people fail to mention that ESRI Canada is, 
in fact, a Canadian company with significant international business.) 
Others point to the attempts of the former Surveys and Mapping 
Branch to parcel out contracts to many small suppliers rather than 
letting one or two firms dominate and thus be bigger and better 
able to take on the world. Others point to unique circumstances 
surrounding the failure of a couple larger companies – including 
favouritism shown to local firms by a foreign government and a 
poorly supervised foreign aid contract. Another factor is that many 
of those in the industry were what I call “techno-entrepreneurs.” 
The company owners were more interested in being immersed in 
the technology than in building a company. While there were a few 
exceptions, the result is that most companies that were started based 
on clever Canadian ideas remained small. Having said that, a number 
of these small Canadian geomatics firms have made their owners 
comfortable in retirement. 

But today we are still very good in a number of areas, and while the 
post-war veterans have long since retired, as have many of those who 
entered the field in the early 1970s, the field is renewing itself – as 
this new publication would indicate. Our strengths in Canada include 
education, research, geospatial data infrastructures, GPS, many 
aspects of remote sensing and its application (including Lidar and 
radar), the use of GIS, and also the application of these technologies 
in international development – a huge if highly fragmented and 
increasingly competitive market. 

An important area in which Canada has contributed is geospatial data 
policy. Our company provided the geomatics expertise in the oft-
cited KPMG comparative study in 2001 of geospatial data policies 
of Canada, the USA, and Australia. That study showed the negative 
impacts of cost-recovery policies associated with geospatial data. 
In some cases it was determined that collecting the cost recovery 
fees cost more than the value of the fees recovered! With higher 
cost recovery, there was less use of the data, fewer benefits of 
data use were realized, and the geospatial industry growth was 
lower. At the time the USA had the lowest level of cost recovery 
and the most “free” data. As a result its industry was developing 
faster – companies could use spare capacity to develop applications 
without having to purchase data to do so. With more use came 
more benefits, and further industry growth. Canada had higher costs 
associated with geospatial data (approximately double that of the 
USA) and consequently less use and less industry. Australia had even 
higher cost recovery levels – triple those of the USA and even less 
data use and lower industry development. For cooperating in the 
study the Australian agencies involved received a copy of the study. 
Interestingly enough, while Canada paid for the study, it was Australia 
that moved more quickly to eliminate many of the cost recovery fees. 

Another interesting aspect of the field today is that more geomatics 
professionals are working for companies and agencies whose primary 
business is not geomatics. They work for environmental consulting 
firms, forestry companies, engineering firms, retailers, banks, etc. This 
leads to more fragmentation among those of us in the field. Simply 
stated, it is hard for us all to get together. 

While there have been some recent successes, there are some storm 
clouds. The strong dollar, although weakening recently, has made 

The original version of this was published in GoGeomatics 
http://www.gogeomatics.ca/magazine/ : this modified version is reproduced with permission.

State of our Art – Canadian Geomatics Editorial

… follows on page 6 
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us less competitive as exporters. At the same time the strong dollar 
leads to increased competition at the technical level from lower-wage 
countries like India and China – both of whom have long recognized 
the importance of geomatics to their continued development. The 
state of the US economy (not to mention that of the rest of the world) 
has also had an impact on the export side of the business. At the 
same time as these issues are looming over us, those organizations 
that represent industry, and those of us who work in the field, are 
becoming ever more fragmented. The many organizations also seem 
even more careful about guarding what turf remains in their control 
while (and perhaps because) their financial strength is eroding. 

Along with these organizational issues we have, as noted above, a 
highly fragmented workforce in the field: we no longer all work for 
geomatics companies and organizations. This fragmented workforce 
is difficult for the more traditional organizations to identify, much less 
serve. Furthermore, as people retire renewals tend to be down, and 
those members left tend to be older and perhaps not as in-tune 
with the needs of a younger, more mobile workforce. This leads to 
what may become a vicious downward spiral. Why are members 
leaving the traditional scientific and technical organizations? Why are 
younger members not joining them? The usual reason is the lack of 
relevant services for members. But what is the answer? Simply stated, 
organizations that purport to serve our community must be relevant 
and provide value – to all members and, especially, to those who 
may become members. 

So, is there any good news? Yes! GEOIDE has been a success. As a 
result we have a well-established academic and research community. 
The Federal Government has refurbished all of the CCRS ground 
stations and add capacity in Inuvik – at a time when budgets 
generally are being reduced. TECTERRA has come on the scene with 
the mandate to build industry – and seems to be doing just that. 
The Federal Government has not only supported TECTERRA (along 

with the Government of Alberta), it has funded a group headed by 
C-CORE to develop EO applications in the north. Finally, the Federal 
Government has brought together geomatics and earth observation 
into one committee where there used to be two. And where the 
“Feds” go, many organizations often follow. 

Could it be that the various organizations in the geomatics and 
EO fields that today represent industry, academe, and those in the 
professional and technical sides will find shelter under a common 
structure? By so doing they would reduce costs and be able to 
provide new services such as a one-stop shop for information, 
access to professional development, links to industry (and jobs), and 
a common voice to serve as an advocate for the field as a whole – 
including the younger members of our profession just starting in this 
exciting field. Maybe this magazine and the services it offers will be 
the first step. I hope so. 

Bob Ryerson 
Ph.D., CMS, FASPRS 
Manotick, Ontario 

Dr. Ryerson has held positions in remote sensing in government 
ranging from Senior Environmental Scientist to Director General. 
In the private sector he has been Vice-President and President of 
several companies. He has been elected to serve on the boards 
of scientific organizations in Canada and the USA, as well as on 
the boards of a number of companies and a national industry 
association. He has also been an adjunct professor in Canada, 
the USA, India and Australia. He has received numerous national 
and international awards, including the 2012 Gold Medal from the 
Canadian Remote Sensing Society. Ryerson and his colleague Dr. 
Stan Aronoff have recently published a highly acclaimed book “Why 
‘Where’ Matters.” The book, which has now sold into 30 countries, is 
available at www.geoeconomy.com

This year’s golf day was held at Green Acres Golf Club in Kew East.  
Institution members, guests and sponsors enjoyed a relaxing lunch 
prior to taking on the golf course. 

The golf course was presented in excellent condition and the greens 
were true and fast.

There was a close battle for the FJ Walters Cup with Rob Nobelius 
winning the two way count back.  Malcolm Moore and Michael 
Daniels  won the A. Houghton Cup for the third consecutive time 
as they combined for the best combined score of a Supervising/
Graduate Surveyor.

Glen Franklin 
MISVic 

2014 ISV Golf Day Other winners on the golf day...
Best Overall Score Jerry Cresp 
Best Social Score Nick Pawley
Longest Drive Tom Freeman 
Nearest the pin x 2 Greg Loveder and Noel Ferguson

Also, nine lucky players won door prizes.
The ISV would like to thank the following 
Golf Day sponsors:

• C R Kennedy 
• Ultimate Positioning Group 
• Position Partners 
• SPALCO
• Eastern Press

Spread the word amongst colleagues and friends – 2015 will be bigger and better!

Next year we will 
be playing another 
one of Melbourne’s 
best golf courses.
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Monthly Newsleer 
Issue No. 5: May 2014 

John E. Tulloch LS 
Chair 

Surveyors Registraon Board of Victoria 

The Board convened on Monday, 
19 May 2014 for Meeng #103. 

 
 

Aendees: 
 

Mr John E. Tulloch LS 
Mr David Boyle  LS  

Ms Rachael Musgrave-Evans LS 
Mr Peter Sullivan LS 
Mr Mark Robins S.C. 
Dr Mohsen Kalantari 

Dr Linda Turner 
Ms Penelope Forrest 

 
Ms Anita Davids 

(Execuve Officer) 
 
 
 

Newly licensed surveyor 

The Board extends congratulaons to Mr Adam Carter who was registered as a 
licensed surveyor in Victoria on 19 May 2014 aer passing his Professional Prac-
ce Examinaon.  His registraon number is 1994. 

Examinaon of Projects 

The Board relies on members of the cadastral surveying profession to undertake 
examinaon of projects that are submied by candidates in Professional Training 
Agreements (PTAs).  Examiners perform a crical funcon in the process of train-
ing these candidates and the Board acknowledges their dedicaon to the task. 

A number of licensed surveyors have recently expressed interest in becoming 
examiners of projects.  To maintain a pool of examiners with a combined 
knowledge base of urban and rural cadastral surveying, as well as cadastral sur-
veying law, the Board has appointed some new examiners to complement the 
knowledge and experience of those exisng examiners who have been retained 
on the examiners’ list.   

To those surveyors who will no longer be undertaking an examiner’s role, the 
Board thanks them for the contribuon they have made to the training of PTA 
candidates and acknowledges the significant amount of personal me they have 
dedicated to this task over the years.  

Important note for candidates:  Every effort is made to ensure that projects are 
examined and moderated in as short a me as possible.  However, the process 
may somemes be delayed due to unforeseen circumstances, unavailability of 
examiners, or other me commitments for examiners and moderators.  Under 
these circumstances, the Board appreciates candidates’ paence in waing to 
receive the results of their projects. 

Candidates should also note that there will be delays in the examinaon process 
over the December/January period as many examiners and moderators go on 
leave at that me.  Candidates who are nearing compleon of their PTA and are 
aiming to undertake their Professional Pracce Interview in early 2015 must en-
sure that their final projects are submied to the Board for examinaon by 30 
September 2014 to ensure that there is enough me to aend to requisions (if 
any) on their final project and also for the Board to complete the examinaon 
process. 
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CALENDAR 
 

16 June 2014 
Board Meeng 

 
21 July 2014 

Board Meeng 
 
 
 
 
 
 
 
 
 
 
 
 

CONTACT US 
 

Level 17, 570 Bourke Street 

Melbourne 

T (03) 8636-2555 

F (03) 8636-2589 

E info@surveyorsboard.vic.gov.au 

Projects, Examinaons and Assessments 

The Board congratulates the following candidates on passing their projects and 
thanks their respecve supervising surveyors for their support and encourage-
ment . 

Rural Cadastral Project 

Candidate Supervising Surveyor (Employer) 

Ben Vandenberg Michael Swales LS (Beveridge Williams & Co.) 

Professional Training Agreements 

The Board approved the following Professional Training Agreements (PTAs): 

Candidate Supervising Surveyor (Employer) 

Troy Ryan Brent O’Grady LS (TGM Group) 

Biannual Reports 

Biannual reports for the 1 January 2014 – 30 June 2014 reporng period are to be 
submied to the Board by Friday, 18 July 2014.   The report must include a sum-
mary of the training gained during the reporng period, types of work undertaken 
and progress of projects/surveys.  A breakdown of cadastral and non-cadastral 
training days for the period, as well as the cumulave total to date, should also be 
reported on.   

Competency modules accompanying the report must be signed and dated by the 
candidate, and countersigned by the supervising surveyor.  The correct biannual 
report format and competency modules can be downloaded from the Board's 
website at www.surveyorsboard.vic.gov.au.  Reports may be sent electronically to 
Ms Camilla King at camilla.king@dtpli.vic.gov.au or by ordinary mail to the Sur-
veyors Registraon Board of Victoria, Level 17, 570 Bourke Street, Melbourne VIC 
3000 (it is not necessary to send hardcopies if scanned signed copies are forward-
ed via email). 

Candidates who have recently entered into a PTA (i.e within the last six months) 
must submit a biannual report that covers the period from the PTA commence-
ment date to 30 June 2014. 

www.surveyorsboard.vic.gov.au 
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The Risks Surveying Businesses Face 
when there are changes at the top
(Succession planning, crisis management or just good operational procedures)

and overcome but often they are tolerated as business as usual. In 
our minds we think we have assessed the risks and got on with it. 
This is often done with self-justification because of time constraints. 
The upstream root cause is not identified and a corrective action is 
not put in place. That takes time! It is my contention that the greater 
the tolerance of inefficient work practices then the larger the task 
for a licensed surveyor to step into a position in the first place to do 
“survey work” and secondly to make any contribution to saving a 
business under crisis.  

All the business leaders here today have a business plan. Its format 
will vary greatly. Its content will be unique to your business. It may be 
written in detail to forecast the next few years with several sections to 
cover all the operations and finances of the business or it may be in 
the bosses head, a simple one sentence statement as to what he or 
she wishes to achieve ( Their GOAL). 

Business  Plans for surveying and other professional businesses often 
concern themselves around:

•	 Reputation (Recognition as value for money in the general 
client market)

•	 Professional standing (Goodwill and cooperation with other 
professions, government departments & local councils)

•	 Project success (Efficient processes at the required standard)
(Client satisfaction)

•	 Financial result. (Managed cash flow & profit)

The businesses in this room vary from being part of large corporations 
and government departments to medium sized firms that deliver a 
mixture of work (sometimes the description is simplified to mapping 
or GIS data, engineering and cadastral projects) and at the end of the 
spectrum small specialist firms that are two person partnerships or 
single proprietorships that often only deal in cadastral jobs. 

It follows that the risk to the life of a small business is extreme with 
the loss of their licenced surveyor. That surveyor is not only the 
professional guide and supervisor for cadastral projects, but in most 
cases, is the boss and the keeper of all the organizational knowledge 
including finances and the plans for the business and how he or she 
was going to achieve that plan.

So how do you respond if you are asked to step in and help? –
Respond CAREFULLY. 

No request will involve just doing a few surveys to help out.

You should be aware that in several of these crisis situations you’re 
the saviour but you are going to be an unappreciated cost on the 
business.

We may be able to learn from the Royal Institute of Chartered 
Surveyors (RICS) in this area of risk.  Based on a duty of care to one’s 
clients, members of the RICS have rules of conduct for Firms.

Rule 12.  A Firm which has a sole principal (i.e. a sole practitioner 
or a sole director in a corporate practice) shall have in place 
appropriate arrangements in the event of that sole principal’s 
death or incapacity or extended absences.

Reference : www.rics.org

This article is based on a presentation I made to the surveyors 
attending the Regional Conference of the Institution of Surveyors 
Victoria (ISV), Launceston, Tasmania 2014. 

The ISV approached me to talk about the issues that arise when 
someone from within our profession, a licensed surveyor, is required 
to step into a business as a replacement. Usually this is at some point 
of crisis.

The situations will vary and may arise because the owner/ licensed 
surveyor  

•	 Is unable to work ( Illness or accident)
•	 has retired or their partnership has dissolved
•	 has their Surveying Licence suspended
•	 or has died

I am not dealing with the catastrophic events.  That could be covered 
in general talks on risk.  

I would like to present some observations and facts about crisis 
survival that are based on my work experiences. (A modern term 
is turnaround management).  My work has an emphasis on “stuff” 
you do to invigorate a business. The invigoration of a business can 
be done at any time.  Procrastination can be one’s friend until a crisis 
hits. It is never too late, there are always things that can be changed 
before you even think about off-loading the business or bringing in 
the receivers.

In risk management we learn to identify the things that will influence 
the achievement of our goals. That influence may be a positive 
or negative affect on getting to a desired outcome. So we plan 
to reinforce or prioritize the actions that build towards our goal. 
Equally we plan to mitigate or nullify any activity that will hinder our 
achievement

The general scenario today is about the risk to the life of a cadastral 
surveying business because it currently cannot operate as a Licensed 
Surveying Business.

Of key importance is the risk to the survival of the business.  History 
tells me that the size of that survival risk is directly proportional to the 
“to do list” that the business owner / manager should have attended 
to. The likelihood of the risk is identified and possibly escalated by 
the onset of the particular crisis that put the business in this position.  

The general content of this discussion could also apply to controlled 
changes in a business.  It is however focused on the circumstances 
when someone steps into a business and is responsible for 
professional supervision and guidance, they are not the owner, and 
the health of the business is not clear. Sometimes a survival risk is not 
even recognized by those from within business.

I have consulted to a range of businesses during my career and on 
occasions actually taken the helm.  There seems to be a consistent 
theme running through the stories I could tell. The happy ending 
stories include businesses with managers who are true to the 
guidance of a business plan. The converse is true. There are no 
happy stories about business owners who do not use the guidance 
of a business plan, only stories immersed in mediocrity. 

It is possible to have many diverse pressures happening in a business 
as it faces its day to day work load.  These hurdles can be identified 
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All my turnaround management experiences to date have been 
borne out of an urgent need for change. Don’t wait for constrictive 
circumstances to creep up on you. Be aware that what may appear 
a mild or controllable problem now, can turn into a millstone around 
the neck of the business when circumstances change.

If you wish to mitigate the risk of business failure when a change in a 
senior role (Licensed Surveyor) occurs, you need to act.

Conclusion 

Regularly ask if your business is running at its peak of fitness and test 
the activities in your business against a plan. 

I supply the following reference web site from Business Victoria as an 
example of the volume of material available to you. 

http://www.business.vic.gov.au/operating-a-business/how-to-start/
business-planning

Communicate and share your business plan with all the people that 
have an interest in the business.

If it is in the boss’s head then it goes when the boss goes.

In risk management we learn to identify the things that will 
influence the achievement of our goals. That influence may be a 
positive or negative affect on getting to a desired outcome. So we 
plan to reinforce or prioritize the actions that build towards our 
goal. Equally we plan to mitigate or nullify any activity that will 
hinder our achievement.

Frank Culliver  
LS, FISVic

Member’s compliance with Rule 12 may include 

1. An arrangement with a local Chartered Surveyor to cover the 
practice if he or she were to become incapacitated 

2. Insurance provision for the remuneration of a locum if the 
need arises. 

You are considering being a “Locum” surveyor and you are not taking 
over the business as a new owner would. Management involvement 
is often contentious but intertwined with the execution of the 
responsibilities of a licensed surveyor. You will need to work IN the 
business and ON the business.

You need to assess the facts and the emotions before you start to 
formulate an action plan. Almost regardless of which crisis situation 
has occurred to get you there, someone will own the business and 
have administrative say.  The number one consideration should be 
the business owner’s expectations for the business and what they 
think you can do in the circumstances. This may be a very different 
interpretation to your assessment.  Often the owner is highly anxious 
and under tremendous pressure.  They will need guidance as to 
what is possible and what processes need to be put in place so that 
things can get started. There are of course the surveying projects and 
technical work load. Requiring equal or sometime greater emphasis, 
you are facing a business that needs support in the firm’s reputation, 
professional standing, project success and financial result. These are 
the same considerations I previously included and defined in the 
make-up of every surveying business plan. 

I have listed several topics, under three headings, for understanding 
and to prompt possible action by a locum. I hope that they raise 
discussion and awareness.

Administration issues

•	 The effect on the firm’s professional indemnity cover.
•	 Recognition by Land Victoria of new arrangement for the 

responsibility for surveys from the firm and the role of the 
Surveyors Registration Board of Victoria.

•	 “SPEAR” registration procedures. (Surveying and Planning 
through Electronic Applications and Referrals)

•	 Catch up with councils over current applications.

Client Issues

•	 Completed surveys not lodged
•	 Half-finished jobs.
•	 Committed work-loads not yet started.
•	 Existing clientele getting nervous about new “start-ups”.
•	 Business image to new clients – their confidence to engage.

Other Business issues

•	 Accounting procedures, job costing & job invoicing
•	 The way the existing staff  react to change
•	 Alignment of existing work practices with desired standards and 

outcomes
•	 The ongoing coaching of staff for the recognition of responsibilities 

and continuous improvement

Looking at a business 
before any crisis strikes
If my four consideration points of a business plan are not part of 
continuous vigilance to review and run the business at its peak then 
the person in charge might consider them into the future. Work on 
them to reduce the risk to the business in normal times and, based 
on today’s risk topic, lessen the burden on anyone stepping in under 
the possible changed circumstances we have been discussing.

Letter to the Editor
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FACT SHEET 6

Reducing stress  
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STRESS AND DEPRESSION 
It is important to note that stress is not depression. However, 
acute distress associated with tough times can occur and may 
be a risk factor for depression if it persists.

STRESS mANAgEmENT 
Stress is a response to an event or situation. It can be 
positive or negative. Stress is common in daily life and may be 
associated with work, family or personal relationships. It usually 
means that something is happening that’s causing worry and 
affecting how we are thinking and feeling.

Think about what you’ve been doing and how you’ve been 
feeling over the last two weeks. Have you:

1. Found it hard to relax most of the time?  o YES  o NO 

2.  Felt stressed and overwhelmed  
most of the time? o YES  o NO

3.  Felt panicky and anxious  
most of the time? o YES  o NO 

If you’ve answered YES to one or more of these questions, 
it might be helpful to use the information in this fact sheet to 
reduce your stress.

Stress management teaches you about: 

• Managing stress and anxiety symptoms 
• Breathing exercises to decrease your stress and anxiety 
• Relaxing and the importance of physical activity. 

WAyS TO REDuCE STRESS 
Stress is common in daily life and may be associated with work, 
family or personal relationships. Whatever the cause, there are 
some simple steps that can help you to reduce stress. 

Postpone major life changes
• Making major changes in your life can be stressful at any 

time. If you’re feeling stressed or anxious, it’s probably a 
good idea to try to avoid moving house or changing jobs. 
Leave them to a time when you’re feeling better.

Resolve personal conflicts 
• Stress in personal relationships often contributes to 

depression and anxiety. Talk to a counsellor or psychologist 
who can help you find ways to address your problems.

Do the things you enjoy

• You may find you are enjoying yourself less and spending 

more time worrying. In order to relax effectively, you need to 
allocate time to do the things you enjoy, such as exercising, 
meditating, reading, gardening or listening to music. 

Control your work 
• Take control of your work by avoiding long hours and 

additional responsibilities. This can be difficult, but small 
changes can make a difference. 

• Learn to say ‘No’ more often. Create a balance between 
work and the things you enjoy doing. Don’t allow yourself to 
be overwhelmed by new commitments. 

• Make sure you have enough time to rest, relax and exercise. 

• Part of learning to relax requires you to set aside some time 
in the day to do the things you enjoy. 

Exercise regularly 
• Physical exercise such as walking, swimming, dancing, 

playing golf or going to the gym can help relieve the tension 
in your muscles and relax your mind. 

• Try to do some physical exercise every day, even if it’s just 
going for a walk. 

Seek help 
• Talking to a friend, doctor, counsellor or someone else you 

trust, can help to relieve your stress. Asking for help and 
support at home, at work or in your other activities can also 
reduce stress. 

CONTROllED bREATHINg ExERCISE 
Have you noticed that you’re breathing too fast? Stress and 
anxiety can affect your heart rate and breathing patterns.  
A relaxed breathing rate is usually 10 to 12 breaths per minute. 

Practise this exercise three to four times a day when you’re 
feeling stressed or anxious so that you can use this as a short-
term coping strategy.

1. Time the number of breaths you take in one minute. 
Breathing in, then out is counted as one breath. 

2. Breathe in, hold your breath and count to five. Then breathe 
out and say the word ‘relax’ to yourself in a calm, soothing 
manner. 

3. Start breathing in through your nose and out slowly through 
your mouth, in a six-second cycle. Breathe in for three seconds 
and out for three seconds. This will produce a breathing rate of 
10 breaths per minute. In the beginning, it can be helpful to time 
your breathing using the second hand of a watch or clock. 

continues overleaf...

an ISV Community Service Announcement

… follows on page 14 
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4. Count to yourself.

5. Continue breathing in a six-second cycle for at least five 
minutes or until the symptoms of overbreathing have settled. 

After practising this exercise, time the number of breaths you 
take in one minute. Practise the controlled breathing exercise 
each day before breakfast, lunch, dinner and bedtime. Use 
the technique whenever you feel anxious. Gradually, you’ll be 
familiar enough with the exercise to stop timing yourself.

Practise this exercise three to four times each day, so 
that it becomes easy to use as a short-term coping 
strategy when you feel anxious. 

muSClE TENSION ExERCISE
When you are feeling stressed and anxious, your muscles 
become tense. When your muscles remain tense for long 
periods, you can start to develop aches and pains, fatigue, 
headaches and difficulty breathing. 

Take a few minutes to do this exercise. It will help you 
understand how muscle tension can cause pain and fatigue. 

1. Hold a piece of paper in your hand and stretch your arm  
out in front of you. 

2. Keep holding the paper for a few minutes without moving 
your arm. 

You will probably notice that your arm feels tired after only a  
few minutes and may even start to ache in some places. Imagine 
how your arm would feel if you continued to hold that piece of 
paper for a number of hours. Although the paper is not heavy, 
keeping your muscles tense for any length of time can cause pain.

muSClE RElAxATION ExERCISE 
This exercise helps to reduce physical and mental tension. 
Practise this exercise regularly and at the first signs of muscle 
tension. 

1. Sit in a comfortable chair in a quiet room 

2. Put your feet flat on the floor and rest your hands in your lap

3. Close your eyes
4. Do the controlled breathing exercise for three minutes 

5. After three minutes of controlled breathing, start the muscle 
relaxation exercise below

6. Tense each of your muscle groups for 10 seconds, then relax 
for 10 seconds, in the following order: 

 • Hands: clench your hands into fists, then relax
 • Lower arms: bend your hands up at the wrists, then relax
 • Upper arms: bend your arms up at the elbow, then relax
 • Shoulders: lift your shoulders up, then relax
 •  Neck: stretch your neck gently to the left, then forward, 

then to the right, then backwards in a slow rolling motion, 
then relax

 • Forehead and scalp: raise your eyebrows, then relax
 • Eyes: close your eyes tightly, then relax
 • Jaw: clench your teeth, then relax
 • Chest: breathe in deeply, then breathe out and relax
 • Stomach: pull your tummy in, then relax
 • Upper back: pull your shoulders forward, then relax
 •  Lower back: while sitting, roll your back into a smooth 

arc, then relax
 • Buttocks: tighten your buttocks, then relax
 • Thighs: push your feet firmly into the floor, then relax
 • Calves: lift your toes off the ground, then relax and 
 • Feet: gently curl your toes down, then relax. 

7. Continue controlled breathing for five more minutes, enjoying 
the feeling of relaxation

8. As you become better at relaxation, it can be more interesting 
to combine these exercises with memories of relaxing 
situations e.g. lying on a beach or doing a favourite activity. 

A full session of relaxation takes about 15 to 20 minutes. Once 
you are good at relaxing your muscles, start relaxing tense parts 
of your body during the day while you are going about your 
daily activities.

mORE INFORmATION
Coping strategies for depression and anxiety:
beyondblue Fact sheet 7 – Sleeping well
beyondblue Fact sheet 8 – Keeping active
beyondblue Fact sheet 9 – Reducing alcohol and other drugs

Other treatments for depression and anxiety:
beyondblue Fact sheet 10 – Changing your thinking
beyondblue Fact sheet 11 – Antidepressant medication
beyondblue A Guide to What Works for Depression (booklet)
beyondblue A Guide to What Works for Anxiety Disorders 
(booklet)

© beyondblue: the national depression initiative, 2010.
PO Box 6100, Hawthorn West VIC 3122  
T: (03) 9810 6100  
beyondblue info line 1300 22 4636
F: (03) 9810 6111  
E: bb@beyondblue.org.au  
W: www.beyondblue.org.au B
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A very early action of our new governor-general, Sir Peter Cosgrove, 
was his recognition of Blazeaid and the wonderful work of its founders 
and the army of volunteers performing the work involved.

With the very hot dry conditions Australia is now experiencing it has 
become only too apparent of the likely need for the ongoing call on 
the wonderful work of the volunteers.

This organization came into being, as most would realise, as a result 
of the devastation caused by the Black Saturday bushfires.

The volunteers remove and replace damaged fencing, thus quickly 
providing farmers with the opportunity to re-establish their operations. 
Secure fencing is of course essential in controlling herds of livestock. 
The Age of Sunday April 14 reports of the discovery about 3 weeks 
previously of wandering livestock missing since a fire of February 9.

In regard to land boundary definition also we note that Land Victoria, 
Legal, has recently published confirmation of long standing practice 
in regard to Crown Allotment boundaries.

The Bazeaid volunteers in replacing fences “along old lines”, obviously 
with the concurrence of the parties involved, would thus seem to be 
maintaining occupation and the rights accrued under the Property 
law Act provisions. 

The distribution of excess or shortage in measurements was prepared 
in conjunction with the manger of the legal branch at the Land Titles 
Office in 1993. 

It was published, in a series “Getting it Right the First Time”, in 
Traverse 127 August 1993 and a copy is included as an appendix. 
The appendix varies only from the Traverse article in updating “Land 
Titles Office” to “Land Registry”. 

At the time (April 1993) current practice in the office, under legal 
supervision, was to accompany “amendment” applications, when 
such were deemed necessary, with proof of Crown Allotment 
boundaries by statutory declaration under section 271 of the 
Property Law Act. The applicant declared that the fencing, or re-
fencing on the same lines, had existed for 15 or more years and 
had been regarded as the boundary between his / hers and the 
adjoining Crown Allotment/s.

In view of the recent confirmation of the principles this explanatory 
material would still seem to be the relevant governing legislation and 
practice.

Thus the question needs to be addressed as to the application of 
Section 42(1) e of the Surveying Act 2004. Perhaps it applies only to 
Crown Allotment boundaries created subsequent to the promulgation 
of such legislation, or perhaps it is completely inoperative.

Why was a need perceived to change to a system that has worked 
well for many decades and is continuing to do so? Parties involved 
accept boundary occupation, and, when occasion demands it survey 
dimensions can be adopted often without the need for formal 
amendment procedures as discussed in the direction of Land Victoria.

Mapping has progressed markedly over the past 50 years or more 
and in particular cadastral mapping has gained momentum. It must 
be remembered however that there is no perfect “jigsaw” of abutting 
registered land boundaries for a variety of reasons. There are gaps and 
inconsistencies mathematically between parcels of land  (“slips and 
slithers”) different connecting points, residual balance strips of land etc.

In Melbourne city area, adjacent suburbs and old regional centres 
these differences are significant and numerous. The incidence of 
possessory type applications over the past 150 years has been 
relatively minor compared to the millions of land dealings and court 
proceedings over land boundaries is miniscule.

Certainly in new areas subdivisional boundaries can be readily 
integrated into a cadastral map but from “day 1” how can accidental 
or deliberate occupation of another’s land be prevented? 

Control over the construction of every fence, boundary wall etc 
cannot be supervised by a surveyor. “Non survey subdivisions” in 
creating “unmarked boundaries” are also a significant factor in the 
misplacement of occupation.

The celebration of the 150th anniversary of the introduction of 
the Torrens system was proudly hailed in 2012 backed up by the 
wonderful history prepared by Robin Grow.

The name of his book “Safe as Houses” demonstrated the most 
important aspect –  the faith of the public in the system.

This faith can be quickly illustrated. 

If one were to use a conservative number of 50 million transactions 
being registered / approved / granted under the Torrens system 
since inauguration in 1862, I would estimate that no more than 
0.02%, or 100,000, consisted of adverse possession or amendment 
applications. 

This faith cannot be compromised by riding roughshod over tried and 
tested principles. 

Certainly mapping is useful for town planners, designers, municipalities 
and of course as a registry of the location of assets.  However it 
cannot “drive the land registration system”

Linking ownership records to every interest in land, sorting out the 
position of all pieces of excess land etc would be an enormous task 
costing resources that could be much better utilised for the community 
in the supply of much needed resources such as infrastructure.  

Blazeaid and its Interaction 
with Land Registration

Image courtesy NSW Government – www.volunteering.nsw.gov.au

… follows on page 16 
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Getting it Right 
the First Time
Distribution Of Excess Or Shortage

Legislation
Section 270 of the Property Law Act makes provision for the 
distribution of excess area equally amongst allotments in a Crown 
Section in which the Crown subdivided the land into allotments or 
proportions of equal area.

Section 102 of the Transfer of Land Act allows the Registrar of Titles 
to make amendments to accord with dimensions marked on the 
ground or otherwise to adjust equitably the discrepancy (where 
measurements exceed or fall short of the original). The Registrar may:

(a)  distribute on the basis of surplus area or

(b)  where there has been 15 years possession include in the folio, 
so much of the surplus so held as does not exceed the area 
attributable or

(c) in any case, make such adjustments as the Registrar considers 
equitable and expedient

Principles Governing Practice 
in Land Registry
Practice in Land Registry recognises that any redistribution of land 
within a Crown section is impossible except within these sections.

Also, although courts had held that the maintenance of the right 
angle and parallel boundaries is desirable where possible, boundaries 
satisfying section 270 of the Property Law Act need not be straight. 
This section requires and gives justification only for distributing any 
excess of area among the allotments or portions. 

Where Section 102 of the Transfer of Land Act applies, the “equitable 
and expedient” apportionment of the excess is presumed to be based 
primarily on area although the section allows a great deal of flexibility.

Summary of Practices Adopted
Where no occupation acceptable in terms of Section 271 of the 
Property Law Act exists, the following practices are adopted:

(1) In the limited circumstances in which Section 270 of the Property 
Law Act applies it must be implemented

(2) In other cases, area relationships should be given prime 
consideration within reasonable limits.

(3) Subject to item (2) distribution of excess or shortage in distance 
is appropriate

(4) The maintenance of strict right angled or parallel boundary 
relationships is not essential and, in fact, lines need not be 
straight.

(5) The office takes a reasonably tolerant view of dimensions 
adopted in dimensioned sketches and does not require changes 
unless the matter is clearly inequitable.

(6) In the case in which the dimensions are proposed by an 
acquiring authority in a plan of subdivision under section 35 of 
the Subdivision Act, if the acquisition is to occur by agreement, 
consent of the registered proprietor should ideally be produced 
to the dimensions adopted. If the owner refuses consent, 
adjustments should be made pursuant to Section 102 of the 
Transfer of Land Act without such consent.

It might be questioned also as to why there is such an extreme 
impetus for achieving such precision in mapping. The community 
does not need “centimetre accuracy” to locate pipelines, record the 
placement of electricity assets etc.

Perhaps, resources released from mapping, survey co-ordination needs 
could be better resourced to prevent the massive destruction of survey 
evidence in infrastructure projects, rebuilding roads, footpaths etc.

Certainly a more secure system of survey monuments is urgently 
required but something less stringent than currently applies. Loading 
the land definition process with “top shelf” survey requirements only 
emphasises the demand for avoiding surveys or throwing out the 
baby with the bath water.

Conclusion

The cadastral surveyor is entitled to feel justified in using long 
established practice in respect of Crown Allotment boundaries.

The Survey Act provisions need to be urgently investigated by 
appropriate legal people. In the writer’s view however, repealing 
the legislation at the earliest convenience would seem the 
best action.

Kevin Bourne
FISVic

   APPENDIX
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Spectra Precision’s Next Generation 
Survey Receiver Sets a New Industry 
Standard for Connectivity and GNSS 
Technology 

Spectra Precision introduces its next-generation Spectra Precision® SP80 GNSS 
receiver. Designed to meet the evolving needs of the survey market, the new SP80 is an 
innovative survey solution that combines cutting-edge GNSS technology and a unique 
combination of communication capabilities with a distinctive and ergonomic design. 

The SP80 is an ideal GNSS receiver specifically designed for mainstream surveying and 
construction applications such as cadastral, topographic, control, stakeout and network RTK. 

Spectra Precision SP80 features exclusive Z-Blade™ GNSS-centric technology running on a new-
generation, 240-channel 6G chipset. The SP80 is capable of fully utilizing all 6 available GNSS systems (GPS, 
GLONASS, BeiDou, Galileo, QZSS and SBAS), but can also be configured to use only selected constellations in an RTK 
solution (GPS-only, GLONASS-only or BeiDou-only).The SP80 is also the first GNSS receiver on the market to be compliant 
with the new RTCM 3.2 standard, including the recently approved MSM RTCM messages, which also makes it the only 
receiver ready to support all available GNSS corrections. 

The extended communication capabilities of the SP80 receiver provide a unique combination of a 3.5G GSM/UMTS 
modem, Wi-Fi and Bluetooth connectivity, and an optional transmit UHF radio. The receiver’s built-in WiFi and 3.5G 
modem can provide an Internet connection for RTK corrections and also send SMS or e-mails with system alerts. The 
SP80 features a unique anti-theft technology to safeguard the receiver and can detect if it is has been disturbed while in 
the field (for example, when operating as a GNSS base). The anti-theft protection feature informs the surveyor via SMS or 
e-mail if the SP80 receiver is moved and can provide its position to facilitate recovery. 

The Spectra Precision SP80 is extremely rugged and waterproof, yet compact, lightweight and ergonomic for ease of use 
in the field. When the UHF transmit radio module is used, its UHF antenna remains protected inside the rugged rod, 
extending the radio range performance. Powered with dual hot-swap batteries for typical all day operation, the SP80 
receiver is an ideal tool for any surveyor. Proudly Distributed by Spatial Positioning & Laser Company (SPALCO) Peter 
Wright 0488-359-140 or peter@spalco.com.au

“The Spectra Precision SP80 introduces  several major enhancements and innovations, including the new 6G GNSS 
ASIC with enhanced Z-Blade technology, unique SMS and e-mail messaging and patented inside-the-rod mounted UHF 
antenna. In addition, SP80 was designed as an extremely reliable receiver, making it suitable for a variety of challenging 
surveying projects,” said Olivier Casabianca, business area director of Trimble’s Spectra Precision Division. 

Availability 

The Spectra Precision SP80 receiver is available through the Spectra Precision global dealer 
network. For more information visit: http://www.spectraprecision.com/ or contact your 
Victorian dealer SPALCO on 0488-359-140 or email: peter@spalco.com.au 

About the Spectra Precision Brand 

Spectra Precision is part of the Trimble Family that offers a complete product portfolio focusing on the needs of the 
mainstream surveying and construction markets. The Spectra Precision portfolio includes Global Navigation Satellite 
System (GNSS) receivers, mechanical and robotic total stations, theodolites, auto levels, data collection hardware, field and 
office software, as well as a wide range of construction tools and accessories. Spectra Precision surveying equipment uses 
proven technologies to deliver value, reliability and ease-of-use to customers worldwide. The Spectra Precision brand is 
backed with the strong technical support that users have come to expect from a quality name in surveying and construction.
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GARY SAYS:
“The other day someone 

told me that I could 
make ice cubes with 

leftover wine.

I was confused… 
what is leftover wine?”

CALENDAR 2014
Curly’s Conundrum No.31

Feigl & Newell
Professional Searchers

We’ve been searching for someone like you!

Professional Searchers of: Survey Information, Titles, 
General Law, Crown Land Status, Historical (Environmental) Searches, 

Covenant Beneficiaries

Suite 812, Level 8, 
530 Little Collins Street, Melbourne 3000
Box 2343, GPO Melbourne 3001
DX301 Melbourne

Tel: 9629 3011, 9620 7022
Fax: 9649 7833
Email: info@feigl-newell.com.au
www.feigl-newell.com.au

Solution to Curly’s Conundrum No.30

JUNE
Wednesday 4 ISV Committee Meeting
Monday 9 Queen’s Birthday Public Holiday
Friday 27 School Term 2 ends

JULY
Wednesday 2 ISV Committee Meeting
Monday 14 School Term 3 commences
Friday 25 SURVEYING EXPO and SURVEYING 
  INDUSTRY AWARDS GALA DINNER

AUGUST
Wednesday 6 ISV Committee Meeting

SEPTEMBER
Wednesday 3 ISV Committee Meeting
Friday 19 School Term 3 ends
Thursday 25 Gippsland Group Seminar

OCTOBER
Wednesday 1 Seminar / Annual General Meeting
  ISV Committee Meeting
Sunday 5 Clocks forward one hour
Monday 6 School Term 4 commences
Friday 24 RMIT Major Project Presentations
Friday 31  Murray Group Seminar & AGM

NOVEMBER
Tuesday 4 Melbourne Cup Day
Wednesday 5 ISV Committee Meeting
Tuesday 11 North Central Group Seminar & AGM

DECEMBER
Thursday 4 Seminar & General Meeting
  & Christmas Networking Event
  ISV Committee Meeting
Friday 19 School Term 4 ends
Thursday 25 Christmas Day
Friday 26 Boxing Day
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ADVERSE POSSESSION & GENERAL LAW
LAND & TITLE BOUNDARY AMENDMENTS

Peter Speakman & Co. 
Lawyers
Suite 2, 1396 Malvern Road
(PO Box 72) Glen Iris, Vic 3146

Tel: 9822 8611
Fax: 9822 0518
Email: speakman@speakman.com.au

The Institution of Surveyors, Victoria
President - Glenn Collins
Vice President - Alan Timcke
Honorary Secretary - Kylie Franklin
Honorary Treasurer - Tim Dole
President Elect - tba
Immediate Past President - Rob Steel

Committee
Rob Bortoli, Tom Champion, Matthew Heemskerk, Clint Joseph, 
Scott Jukes, Paul Kenny, David Stringer, Alisha Taubman, 
Brendon Windsor 

Surveyors Registration Board of Victoria 
Representatives
Rachael Musgrave-Evans & Peter Sullivan

ACSV Representative
Alan Norman

Emeritus Surveyors Group Convenor 
Ed Young

Traverse
Peter Sullivan & Gary White

Executive Officer
Gary White

Patron
The Honourable Alex Chernov, AC, QC
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TRAVERSE is published bi-monthly. Articles and letters related to any aspect of 
spatial science are invited and should be sent to the Executive Officer at the ISV 
Office by the 12th of the month prior to the edition.

Statements of opinion expressed in this newsletter are not necessarily those of 
The Institution of Surveyors, Victoria and no responsibility can be accepted in 
respect of the opinion of any contributor.

Enquiries to the Executive Officer, Gary White, at The Institution of Surveyors, 
Victoria on Telephone: [03] 9326 9227 Facsimile: [03] 9326 9216
Email:gwhite@isvic.org.au

SEMINARS, CONFERENCES & 
UPCOMING EVENTS 2013-2014

FIG Institution of History of Surveying & Measurement
Charting and Mapping the Pacific Paradise of the Pitcairners 
Conference 2014 6-10 July 2014
Contact: maria@travelcentre.nlk.nf

ISV Surveying Expo and Surveying Industry 
Awards Gala Dinner
Friday 25 July 2014
Encore, St Kilda

A Reminder to our Members:
The use of post-nominals indicating 

membership of ISA is no longer correct.
Please check to see if you need 

to update your signatures or plan proformas 
to reflect MIS Vic (etc).

A winning Rob Nobelius, 
with the FJ Walters Cup

Hat-Trick Winners!! 
Michael Daniels and 

Malcolm Moore with the 
Aubrey Houghton Cup

2014 ISV Golf Day
Trophies



Solutions to capture and manage your world

UPG, est. 1888, fourth generation 
family business and Trimble 
authorised distribution partner 
for Eastern and Central Australia.

We’re used to playing the long game 
and we want to be there for you in the 
long run too – from finding the solution to 
the installation, support, service and repair.

www.upgsolutions.com
Brisbane • Rockhampton • Townsville • Sydney • Wollongong • Melbourne • Hobart • Adelaide • Darwin • PNG
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